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Good Samaritan College of Nursing and Health Science (GSC) provides the following Annual 
Security Report (ASR). This report includes useful information and resources regarding 
campus safety and is provided in compliance with the Jeanne Clery Disclosure of Campus 
Security Policy and Crime Statistics Act (Clery Act). This report is prepared by the Campus 
Operations Coordinator in cooperation with the Good Samaritan Hospital (GSH) Protective 
Service Department and local law enforcement surrounding the GSC campus. 

 
The College’s Annual Security Report (ASR), reports on campus statistics of criminal activities 
that include data for the three most recent calendar years concerning occurrence on campus or 
on public property within or immediately adjacent to or accessible from the College’s campus. 
The GSC does not have on-campus housing facilities. 

 
The crimes stats that are reported to local police agencies, GSH Protective Services, and 
designated campus officials are: criminal homicide (murder and manslaughter), sex offense 
(forcible and non-forcible), robbery, aggravated assault, burglary, motor vehicle theft, arson, 
liquor law violations, drug law violations, illegal weapons violations, dating violence, domestic 
violence, and stalking. In addition to the foregoing, statistics regarding incidents of theft, 
assault, intimidation, or vandalism that is perceived to have been motivated by the victim’s 
race, gender, gender identity, religion, sexual orientation, ethnicity, national origin, or disability 
will also be published in the report. 

 
The personally identifying information of the victim or the person accused of the committing 
the crime will not be included in this published report. 

 
The College may withhold, or subsequently remove, a reported crime from its crime statistics 
only in the rare situation where sworn or commissioned law enforcement personnel have fully 
investigated the reported crime and based on the results of this full investigation and evidence, 
have made a formal determination that the crime report is false or baseless. 

 
A copy of the report is available upon request. This report is also made available to the public 
on the College’s website by October 1st of each year. The College makes this information 
available to all students, employees, and applicants for enrollment or employment, as required 
by the United States Department of Education. 

SECURITY ON CAMPUS 

 

Good Samaritan College of Nursing and Health Science (GSC) is a subsidiary of Good 
Samaritan Hospital (a partner of TriHealth) and is located on the campus of Good Samaritan 
Hospital (GSH) where the GSH Protective Services Department provides services for GSC. 

 
Safety and security on campus is of paramount importance to the College. GSH Protective 
Services seeks to provide a safe campus environment and regularly patrols the campus area. 
The complete cooperation and commitment of students and employees is necessary to maintain 
a truly safe environment. Crime at GSC is very low. Nevertheless, all faculty, staff and students 
must keep in mind that the potential for crime exists and as a result, we all need 

ANNUAL SECURITY REPORT INTRODUCTION 
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to be mindful of our surroundings and take time to report situations which appear out of the 
ordinary. 

 
GSH Protective Services officers have the authority to ask persons for identification and to 
determine whether individuals have lawful business at the College. GSH Protective Services 
officers have the authority to issue parking citations and have arrest power. GSH Protective 
Services maintains a professional working relationship and refers criminal incidents to the 
Cincinnati Police Department (CPD) who have jurisdiction on the campus. All crime victims 
and witnesses are strongly encouraged to immediately report a crime to GSH Protective 
Services and Cincinnati police. Prompt reporting will assure timely warning notices on campus 
and timely disclosure of crime statistics. 

 
GSH Protective Services can and does respond to student-related incidents that occur on 
campus. GSH Protective Services also has direct communication with Cincinnati police, fire 
department, and ambulance services to facilitate rapid response in any emergency situation. 

 
The daily crime log is available upon request in the Good Samaritan Hospital Protective 
Services Department located on Level 6 on the Clifton Avenue side of the hospital. 

 
CAMPUS SECURITY AUTHORITY (CSA) 

 

The Campus Security Authority (CSA) is a term relegated to college personnel who are 
designated by the College to collect crime report information that is reported to them in 
their capacity as a CSA. The primary security authority at GSC is the GSH Protective Services 
Department, Campus Operations Coordinator and College Compliance Officer. The CSA’s 
work with the GSC Campus Operations Coordinator to collect crime report information. 

 
CRIME AWARENESS & CAMPUS SECURITY  

 

Good Samaritan College of Nursing and Health Science (GSC) is committed to safety and 
security on campus in support of the Federal Crime Awareness and Campus Security Act of 
1990, as amended by the Higher Education Opportunity Act of 2008 (HEA 2008). GSC is a 
subsidiary corporation of Good Samaritan Hospital (a partner of TriHealth, Inc.). The College 
is located on the campus of the Good Samaritan Hospital at 375 Dixmyth Avenue, Cincinnati, 
OH. Specifically, the College occupies floors 7th, 8th, 9th and 10th of the North wing as well 
as the library on the 3rd floor. The Good Samaritan Hospital (GSH) Protective Services 
Department provides security services for GSC for emergencies and nonemergency’s. 

 
GSH Protective Services is the designated Campus Security Authority (CSA) for GSC and 
holds primary responsibility for security for student and campus activities. Any alleged crimes 
reported to these authorities are in turn reported to GSC Campus Operations Coordinator for 
reporting purposes. These crime statistics are reported in the College’s annual security report, 
which is published via the College website. GSH Protective Services is responsible for 
maintaining and housing all crime logs in the security office on the GSH campus. The College 
works with GSH Protective Services to monitor for and communicate any necessary timely 
warnings regarding any activities regarding any Clery Act crime. In the 
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event of an emergency, the institution will, without delay, and taking into account the safety of 
the community, determine the content of the notification and initiate the notification system, 
unless issuing a notification, will, in the professional judgment of responsible authorities, 
compromise efforts to assist a victim or to contain, respond to or otherwise mitigate the 
emergency. GSH Protective Services and the College President, in conjunction with the College 
Administration, are responsible for identifying emergency situations, the parties impacted, and 
the appropriate content and method of community notifications. 

 
GSH Protective Services collaborates with local, state, and federal agencies as appropriate. 
GSC works through GSH Protective Services to make a good faith effort to collect crime 
statistics for all Clery Act crimes committed in applicable geographic locations. The GSH 
Protective Services Department controls, monitors, and assesses security-related conditions of 
the physical plant, grounds, and equipment through building inspections, environmental rounds, 
and security inspections. GSH Protective Services officers have the authority to ask persons for 
identification and to determine whether individuals have lawful business at the College. GSH 
Protective Services officers have the authority to issue parking citations. 

 
Emergency Situations 

In the event of an emergency, students, staff, team members and visitors are encouraged to 
contact the GSH Protective Services Department by phone at (513) 862-3311 or by dialing 911 
from in-house phones. 

 
All emergencies or unusual or suspicious activity should be reported immediately to the GSH 
Protective Services Department or any campus official such member of the administrative team. 

 
Because GSC is on the hospital campus, the College abides by the emergency response and 
evacuation procedures, testing schedules, and reporting plans mandated by the hospital. GSH 
Protective Services will notify the campus community upon confirmation of a significant 
emergency or dangerous situation involving an immediate threat to the health or safety of 
student or employees occurring at the College or the adjacent hospital areas. GSH Protective 
Services will also determine the appropriate segments of the community to receive a 
notification. 

 
All information regarding emergency response and evacuation plans are available through the 
College’s Campus Operations office, as well as the college’s Web Portal. 

 
Non-Emergency Situations 

For non-emergencies, GSH Protective Services may be contacted by phone at (513) 862-2476 
or from inhouse phones at 22476. 

 
Crime Reporting Information 

All crimes occurring on campus should be reported immediately to the GSH Protective Services 
Department or any designated campus official. If reported to a designated campus official, the 
designated campus official will notify GSH Protective Services. Protective Services will 
prepare a report of the incident. While there is no formal memorandum of understanding, The 
GSH Protective Services Department maintains a close professional and 
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working relationship with the City of Cincinnati Police and Fire Departments and will notify 
them in instances where assistance is needed. If a report made to GSH Protective Services also 
involves a potential violation of the College’s rules and regulations by a student, Protective 
Services will notify the College Compliance Officer. 

 
Confidential Report 

If a student or employee is the victim of a crime and does not want to pursue action, he/she may 
still want to consider making a confidential report. With the individual’s permission, the 
Protective Services Department can file a report on the details of the incident without revealing 
their identity. The purpose of a confidential report is to comply with the individual’s wish to 
keep the matter confidential, while taking steps to ensure the future safety of everyone. Reports 
filed in this manner are counted and disclosed in the annual crime statistics for the College. 
Please note, however, that if a report involves what the College believes to be an ongoing or 
continuing threat, the GSH Protective Services Department will be required to take steps to 
notify the College community of such threat. 

 
The College encourages anyone who is the victim of or a witness to any crime to also 
immediately report (or permit the College to immediately report) that crime to the City of 
Cincinnati Police. Please note, however, that because police reports are public records under 
Ohio law, the College cannot guarantee that reports made to the City of Cincinnati Police will 
be held in confidence. The College provides its students with free access to counseling through 
the TriHealth EAP program (Employee Assistance Program). 

 
Services Provided by the GSH Protective Services Department 

Some of the services provided by the Protective Services Department include: 
1. Crime Prevention Programs 
2. The process of obtaining information on registered sex offender 
3. Information regarding the College’s crime prevention programs is made available 

through a variety of means including but not limited to the, electronic monitors, emails 
and student orientation and programs throughout the year, 

4. Issuance of College ID Badges 
5. Assistance with vehicle and parking safety. If a student feels that he or she is in need of 

this service, he or she should contact Protective Services Department at 513-862- 2476. 
6. 24-hour escort service. If a student feels that he or she needs this service, he or she 

should contact Protective Services at 513-862-2476. A member of the Protective 
Services Department will be available to drive the student to or from his or her vehicle. 

7. The College is monitored by the GSH Protective Services Department and the Campus 
Operations Coordinator. 

 
Safety Programs 

During student orientations at the beginning of the Summer, Fall and Spring semesters, students 
are informed of services offered by GSH Protective Services Department. Students are also 
routinely informed and reminded of ways to maintain personal safety. Similar information is 
presented to new team members. Student safety information is communicated  to  students  
via  campus  announcements, student email messages, and 
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electronic bulletin boards located in common areas on the campus. Communications to team 
members are made via the College-wide email system, text messaging systems, or the GSH 
Intranet. In addition, each student has access to the College web site where additional safety 
and security information is located. Pamphlets and other literature regarding safety and security 
are also located in various public areas throughout the campus. 

 
General Faculty and Staff Safety Responsibilities 

1. Assume primary responsibility for personal safety; 
2. Each employee has the responsibility to prevent accidents and injuries by observing 

established operating rules; Faculty and Staff are responsible for the security of their 
own personal belongings. Leaving personal belongings unattended is strongly 
discouraged. 

3. Report safety concerns and potential hazards promptly either by work order or directly 
to the GSH Protective Services Department. 

4. Wear Identification Badge at all times. 
 

General Student Safety Responsibilities 

1. Assume primary responsibility for personal safety; 
2. Each student has the responsibility to prevent accidents and injuries by observing 

established operating rules; Students are responsible for the security of their own 
personal belongings. Leaving personal belongings unattended is strongly discouraged. 

3. Report safety concerns or potential hazards promptly to GSH Protective Services 
Department or any designated campus official. 

4. When participating in laboratory activities, receive the appropriate lab safety training 
prior to lab participation and use appropriate required personal protective equipment 
and safety instruments and tools; 

5. Check College-assigned student e-mail accounts regularly for information on security 
and safety incidents that may be affecting the College community. 

6. Wear Identification Badge at all times. 
 

Emergency Communication, Response and Evacuation Plan 

Good Samaritan College of Nursing and Health Science will immediately issue appropriate and 
timely warnings to students, faculty and staff in the event of a situation, on- or off- campus, that 
constitutes an immediate threat to the campus community. These communications will be called 
“Red Alert” messages. To ensure students, staff, and faculty are informed about threats to their 
safety and health so that they may protect themselves from such threats through policies for 
emergency response and evacuation by the college; compliance with the Federal Crime 
Awareness and Campus Security Act of 1990, as amended by the Higher Education 
Opportunity Act of 2008 (HEA 2008). 

 
Detailed information regarding the College’s Emergency Response and Evacuation procedures 
can be found in the College’s Disaster and Emergency Binder located in the Campus Operations 
Coordinator’s office. Students, Faculty and Staff may also review the Emergency 
Communication, Response and Evacuation Plan located under Policies on the GSC Website. 
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Sex Offender Registry 

The Federal Campus Sex Crimes Prevention Act requires institutions of higher educations to 
issue a statement advising the campus community where to obtain state law enforcement agency 
information regarding registered sex offenders. The act also requires sex offenders, who must 
register in the state, to provide notice as required by Ohio law, to each institution of higher 
education where the person is employed, carries on vacations, volunteers, or is a student. 

 
In the state of Ohio, convicted sex offenders must register with the sheriff in the county within 
the timeframe governed by the Ohio Revised Code. Chapter 2950 of the Ohio Revised Code 
regulates convicted sex offenders, establishes the sex offender registry, and provides the 
registration requirements for all persons convicted under this statue in the state of Ohio. 

 
GSC is located in Hamilton County, Ohio. The following link to the State of Ohio Attorney 
General's Electronic Sex Offender Registration and Notification (eSORN) website in an effort 
to afford the College community the opportunity to be aware of the condition of their 
environment concerning known sex offenders. Because the College serves the tri-state area, 
links to sex offender registries in Kentucky and Indiana are also provided. 

 
The intent of this information is public safety and awareness and is made available to alert 
possible victims of potential danger, not to punish or embarrass offenders. This information is 
not to be used in any other fashion or for any other purpose. 

 
1. Ohio Attorney General's eSORN Website: 

https://ohio.gov/wps/portal/gov/site/residents/resources/sex-offender-search 
2. Kentucky State Police Sex Offender Registry: https://kentuckystatepolice.org/sex- 

offender-registry/ 
3. Indiana Sheriffs' Sex Offender Registry: https://indianasheriffs.org/offender-watch/ 

 
ALCOHOL AND OTHER DRUG AWARENESS  

 

In accordance with the 1989 Amendment to the Drug Free Schools and Community Acts of 
1986 and 1988 (Public Law 101-266), Good Samaritan College of Nursing and Health Science 
is required to adopt and implement a program to prevent the illicit use of drugs and the abuse 
of alcohol by students and team members. The College informs these constituencies of the of 
the sanctions for violation of federal, state and local laws, as well as institutional policy, and 
offers a description of health risks associated with use and abuse of alcohol and other drugs. 
The College must certify it is in compliance with this law in order to receive any federal funds. 
The law requires the annual distribution of the following descriptive statements to each student 
and employee. 

 
The unlawful possession, use, consumption or distribution of drugs and/or alcohol by students 
or employees on College or TriHealth property or as a part of any College-related activity is 
prohibited. Violators will be prosecuted according to applicable laws. College conduct policies 
will also apply regarding any disciplinary action. Sanctions for violations may include 
suspension and/or disciplinary measures. The local police are responsible for enforcing federal 
and state drug laws on campus 

https://ohio.gov/wps/portal/gov/site/residents/resources/sex-offender-search
https://kentuckystatepolice.org/sex-offender-registry/
https://kentuckystatepolice.org/sex-offender-registry/
https://indianasheriffs.org/offender-watch/
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Alcohol and other drug use and its physiological effects represent a threat to the well-being and 
security of students, faculty, staff, and visitors and could cause extensive damage to the College 
and TriHealth’s reputation and our standing in the community. Any involvement with AOD that 
adversely affects the campus and workplace will not be tolerated. 

 
 

Reporting Alcohol and Other Drug Use 

Any student suspected of using, selling, manufacturing, possessing or distributing alcohol or 
other drugs while on campus, during college-sponsored activities off campus, or during class 
or clinical hours to any member of the College Executive Leadership Team, which includes the 
academic deans. Such activity is also prohibited during non-academic activities if it threatens 
the reputation and integrity of the College and/or TriHealth. The identity of the individual 
making the report will be kept confidential. A thorough investigation including a drug screen 
by Employee Health will be taken. Disciplinary action may include expulsion and will be 
decided on an individual basis. When appropriate, TriHealth and/or legal authorities will be 
notified 

 
Annual Education 

The College will conduct a minimum of one yearly training resource/activity for students and 
College faculty and staff related to alcohol and drug prevention and education. Educational 
material related to substance abuse and support resources will be available on a continual basis. 
A written, annual notification will be distributed to students, staff, and faculty and will include 
the following: • Standards of conduct prohibiting the unlawful possession, use, or distribution 
of illicit/scheduled drugs and alcohol by students, staff, and faculty • List of applicable 
sanctions/penalties under federal, state, local laws, and/or College policy for the unlawful 
possession or distribution of illicit drugs and alcohol • Description of the health risks associated 
with the abuse of alcohol or use of illicit drugs • List of drug and alcohol programs available to 
students, staff, and faculty • Statement that GSC will impose disciplinary sanctions on students, 
staff, and faculty for violations of these standards, description of those penalties, up to and 
including expulsion or termination of employment 

 
Biennial Review 

A biennial review of the AOD prevention program at the College, overseen by the College 
Compliance Officer, will be conducted in even-numbered years for the preceding two years. 
The biennial report will be provided to the US Department of Education or its representative 
upon request. The purpose of the biennial review is to determine effectiveness and consistency 
of penalty enforcement and to identify and implement any necessary changes. All records 
related to compliance with EDGAR 86 will be retained for no less than three years. 



9 
 

FEDERAL DRUG LAWS 

 

Denial of Federal Benefits (21 U.S.C. 862) A federal drug conviction may result in the loss of 
federal benefits, including school loans, grants, scholarships, contracts, and licenses. Federal 
drug trafficking convictions may result in denial of federal benefits for up to five years for a 
first conviction. Federal drug convictions for possession may result in denial of federal benefits 
for up to one year for a first conviction and up to five years for subsequent convictions. 

 
Forfeiture of Personal Property and Real Estate (21 U.S.C. 853) Any person convicted of a 
federal drug offense punishable by more than one year in prison shall forfeit to the United States 
any personal or real property related to the violation, including houses, cars, and other personal 
belongings. A warrant of seizure is issued, and property is seized at the time an individual is 
arrested on charges that may result in forfeiture. 

 
Federal Drug Trafficking Penalties (21 U.S.C. 841) Penalties for federal drug trafficking 
convictions vary according to the quantity of the controlled substance involved in the 
transaction. Penalties for subsequent convictions are twice as severe. 

 
If death or serious bodily injury results from the use of a controlled substance which has been 
illegally distributed, the person convicted on federal charges of distributing the substance faces 
the possibility of a life sentence and fines ranging up to $10 million. 

 
Persons convicted on federal charges of drug trafficking within 1,000 feet of a university (21 
U.S.C. 860) face penalties of prison terms and fines which are twice as high as the regular 
penalties for the offense, with a mandatory prison sentence of at least one year. 

 
Federal Drug Possession Penalties (21 U.S.C. 844) Persons convicted on federal charges of 
possessing any controlled substance face penalties of up to one year in prison and a mandatory 
fine of no less than $1,000. Second convictions are punishable by not less than 15 days but not 
more than two years in prison and a minimum fine of $2,500. Subsequent convictions are 
punishable by not less than 90 days but not more than three years in prison and a minimum fine 
of $5,000 
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Drug and Alcohol State Laws 

Category Summary (Ohio Revised Code) 

Possession of 
Marijuana 

The use and possession of recreational marijuana is illegal. OHIO REV. 
CODE § 2925.11(A) (West 2020). Violators are guilty of a minor 
misdemeanor if the amount is less than 100 grams, resulting in a $150 fine. 
OHIO REV. CODE § 2925.11(C)(3) (West 2020). Increased amounts lead 
to increased penalties. Id. Medical marijuana use is permitted under certain 
conditions. OHIO REV. CODE §§ 3796.01- 3796.30 (West 2020). 

Controlled 
Substances 

Ohio has a wide range of laws governing controlled substances and their 
possession and distribution. OHIO REV. CODE §§ 2925.01-2925.58 (West 
2020). Penalties vary widely based on the amount and type of substance 
used. Under Ohio law, no person shall knowingly obtain, possess, or use a 
controlled substance. OHIO REV. CODE § 2925.11 (West 2020). 
Possession of certain drugs, like cocaine, LSD, and heroin, results in a 
charge of aggravated possession of drugs, a fifth-degree felony. Id. 
Possession of larger amounts of drugs leads to a presumption of prison 
time. Selling or offering to sell a controlled substance is illegal. OHIO 
REV. CODE § 2925.03 (West 2020). Doing so results in an aggravated 
felony (unless the substance is marijuana), subject to prison time and fines. 
OHIO REV. CODE §§ 2925.11, 2929.12 As an example, if a person is 
found guilty of possession of 12 grams of opium, he is guilty of a third-
degree felony, facing 9–36 months in prison and a possible 
$10,000 fine. 

Alcohol and 
Minors 

No person under the age of 21 shall purchase beer or intoxicating liquor. 
OHIO REV. CODE § 4301.63 (West 2020). Doing so can result in a fine 
between $25–$100. OHIO REV. CODE § 4301.99 (West 2020). Use of 
fake identification is also prohibited. OHIO REV. CODE § 4301.634 (West 
2020). Doing so is a misdemeanor of the first degree. OHIO REV. CODE 
§ 4301.99 (West 2020). It is illegal to sell beer or intoxicating liquor to a 
minor. OHIO REV. CODE § 4301.22 (West 2020). This is also 
a misdemeanor and can result in a fine between $500–$1000 and 
imprisonment up to 60 days. OHIO REV. CODE § 4301.99 (West 2020). 

Driving Under 
the Influence 
(DUI) 

No person shall operate a vehicle under the influence of alcohol. OHIO 
REV. CODE § 4511.19 (West 2020). The legal limit is 0.08 percent. 
Operating under the influence results in a mandatory prison term of 3 days 
(possibly more) as well as the possibility of an intervention program. OHIO 
REV. CODE § 4511.19(G)(1)(a)(i) (West 2020). 
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TITLE IX PROHIBITING DISCRIMINATION, SEXUAL HARASSMENT,  

STALKING, AND RETALIATION 

 

I. Introduction 
Good Samaritan College of Nursing (“Good Samaritan” or “the College”) is committed to 
sustaining a learning, living, and work community for its students, faculty, and staff free from 
prohibited sex and gender discrimination, harassment, sexual assault, and related misconduct, 
and free from prohibited retaliation. Our community expects all members to conduct 
themselves in a manner that does not violate this Policy Prohibiting Sex Discrimination, Sexual 
Harassment, Stalking, and Retaliation, (“Policy”). 

Good Samaritan prohibits discrimination on the basis of sex, gender, gender identity, gender 
expression or sexual orientation in its educational, extracurricular, athletic, or other programs, 
or in the context of admissions or employment, in accordance with Title IX of the Education 
Amendments of 1972. Title IX is a federal law that provides that, “No person in the United 
States shall, on the basis of sex, be excluded from participation in, be denied the benefits of, or 
be subjected to discrimination under any education program or activity receiving Federal 
financial assistance.” Consistent with Good Samaritan’s commitment to Title IX compliance, 
the College will respond in a manner that is prompt and thorough to all reports of Sex 
Discrimination in order to end the conduct, prevent its recurrence, and address its effects on 
any individual or the community. Individuals found responsible under this policy may face 
disciplinary sanctions up to and including dismissal from the College and/or termination of 
employment. 

 
Good Samaritan will not tolerate retaliation against an individual who makes a report or 
participates in any proceedings under this policy. Good Samaritan policy prohibits any form of 
retaliation and community members engaging in retaliation will be subject to disciplinary 
action, whether such acts are implicit or explicit, or committed directly or indirectly. 
This policy provides the Good Samaritan community with (1) resources and recourse for 
individuals who experience prohibited conduct, (2) guidance to a reporting party, complainant, 
respondent or other affected community members (see Section II for definitions), (3) Good 
Samaritan’s expectations for healthy respectful interpersonal interaction and communication, 
and (4) a procedural outline for addressing behaviors that are counter to Good Samaritan’s 
mission and prohibited by this policy. 

 
All College proceedings under this policy are conducted in compliance with the requirements 
of Title IX, the Clery Act, as amended by the Violence Against Women Act, the Family 
Educational Rights and Privacy Act (FERPA), and state and federal law. No information shall 
be released from such proceedings except as required or permitted by law and College policy. 

 
A. Scope and applicability 

Good Samaritan does not discriminate in its education programs or activities, which include 
admission to and employment at Good Samaritan. The College’s Policy Prohibiting Sex 
Discrimination, Sexual Harassment, Stalking, and Retaliation outlines the policies and 
procedures that Good Samaritan will use to address reports of conduct that constitute sex 
discrimination and sexual harassment. The Policy applies regardless of sex, gender, gender 
identity, gender expression or sexual orientation of either the Complainant or the Respondent. 
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This Policy’s formal adjudication process does not apply to conduct against persons who are 
not in the United States. 

 
Good Samaritan has also adopted a grievance procedure to provide the prompt and equitable 
resolution of student and employee complaints. This procedure further describes how members 
of Good Samaritan’s community can report or file a complaint of sex discrimination or sexual 
harassment and will outline how Good Samaritan will respond to these reports and formal 
complaints. 

This Policy regulates Prohibited Conduct (as defined in Section III) and, unless otherwise 
noted, the Policy and underlying procedures apply to all students, faculty, administrative staff, 
supportive operating staff, persons engaged in business with Good Samaritan, visitors, and 
guests. 

 
Good Samaritan has designated and authorized the following employees to coordinate its 
efforts to comply with Title IX.1 Their contact information is below: 

Title IX Coordinator: 
Dr. Terri Pullen 
(513) 862-7761 

Terri.Pullen@email.gscollege.edu 
Good Samaritan College of Nursing and Health Science 

Suite 973.14 
375 Dixmyth Avenue 

Cincinnati, OH 45220-2489 
 

Reports of Prohibited Conduct can also be made by sending an email to 
reporting@email.gscollege.edu. 

 
Any person may report sex discrimination, including sexual harassment, whether or not the 
person reporting is the person who has been subject to the conduct that constitutes sex 
discrimination or sexual harassment. This could be done in person, by mail, by telephone, or 
by electronic mail using the contact information listed above. Such a report can be made at any 
time (including during non-business hours) by using the telephone number, email address, or 
by sending mail to the office address listed above. 

 
Please note that a report of sexual harassment does not automatically result in a formal 
investigation as defined in this policy. The Title IX Coordinator will work to provide supportive 
measures, access to resources, information about formal and alternate resolution procedures, 
and information about filing a report with the appropriate law enforcement agency. 

 
Any person who believes an education institution that receives federal financial assistance has 
discriminated against someone on the basis of race, color, national origin, sex, disability or 
age, may file a complaint with government authorities at the United States Department of 
Education’s Office for Civil Rights, 600 Superior Avenue East, Suite 750, Cleveland, OH 

 

1 The President of Good Samaritan may designate a Deputy Title IX Coordinator or Coordinators for any reason, 

including but not limited to for instances of conflict or capacity. 

mailto:Terri.Pullen@email.gscollege.edu
mailto:reporting@email.gscollege.edu
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44114, or by calling (216) 522-4970. 
 

B. Jurisdiction 

Good Samaritan seeks to prohibit and address sexual misconduct experienced by community 
members both on-campus and off-campus. This policy has jurisdiction for conduct that occurs 
on campus, and for conduct that occurs off-campus where the College reasonably determines 
that the conduct has a continuing adverse effect on the College’s educational program or 
activities. 

Certain conduct under the regulations implementing Title IX is required to have a more 
limited jurisdictional threshold. Such conduct must undergo a process called Title IX 
Dismissal if it occurs outside the Title IX definitions and jurisdictional threshold which is 
discussed in Section III. The College is committed to addressing misconduct even if it 
undergoes a Title IX Dismissal and this Policy outlines how an investigation will proceed if 
Title IX Dismissal is required. 

 
II. Definitions 

Actual knowledge: Actual Knowledge is notice of sexual harassment or allegations of 
sexual harassment to the College’s Title IX Coordinator, or any College official who has 
authority to institute corrective measures on behalf of Good Samaritan. These individuals 
include: The President, Deans, and employees or designees of Human Resources 

Complainant: A Complaint is defined as an individual who is alleged to be the 
victim of conduct that could constitute sexual harassment. 

Consent: Consent is defined as a freely and affirmatively communicated willingness 
to participate in sexual activity. 

• Both words and actions can express Consent, but they must create mutually understood 
permission to engage in the sexual activity. 

• Silence or an absence of resistance does not itself indicate Consent. 

• A person cannot infer Consent because of the existence of a past sexual or dating 
relationship. 

• Consent must exist throughout the sexual encounter and it can be withdrawn at any time. 

• Consent to one form of sexual activity does not automatically imply Consent to other 
forms of sexual activity. 

• Each participant in a sexual encounter is expected to obtain and give consent to each 
act of sexual activity in order for the activity to be considered consensual. 

• A person who uses Force as defined below to engage in sexual activity with another 
person does not have Consent, and agreement to engage in sexual activity under such 
circumstances does not constitute Consent. 

• A person cannot obtain Consent from someone who is incapacitated. 
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Under Ohio State law and incorporated into this Policy, a person who is eighteen or 
older cannot obtain consent for sexual activity from someone under the age of sixteen even if 
the person who is a minor wanted to engage in sexual activity. A person under the age of 
thirteen cannot consent to sexual activity under any circumstance. 

 
Force: Force is the use of physical violence or physical imposition to engage in 

sexual activity with another person. 

Force also includes the use of threat, intimidation, or coercion to overcome a person’s free 
will or resistance to freely giving consent. Threat, intimidation and coercion include: 

1. Actual or implied declarations to inflict physical or psychological harm, to cause 
damages or to commit other hostile actions to obtain sexual activity from an unwilling 
participant, and 
2. Applying unreasonable pressure to obtain sexual activity from an unwilling 

participant. Unreasonable pressure shall be assessed by factors such as the frequency, 
intensity, degree of isolation and/or duration of the pressure and must include a real or 
perceived attack on safety, character, values or morals. 

 
Incapacitation: Incapacitation occurs when a person is impaired temporarily or 

permanently by mental and/or physical deficiency, disability, illness, or by the use of drugs 
including alcohol to the extent that the person lacks sufficient understanding or the ability to 
make or act on considered decisions to engage in sexual activity. 

 

• States of Incapacity include sleep, unconsciousness, intermittent consciousness, 
physical helplessness, or any state in which an individual is not fully aware what is 
occurring. 

• A person is incapacitated when the person’s perception or judgment is so impaired 
that the person lacks the cognitive ability to make, understand or act on considered 
decisions. 

• A person who is incapacitated is unable to give Consent to participate in sexual 
activity. To engage in sexual activity with a person whom one knows or should 
know is incapacitated constitutes Sexual Misconduct and violates this Policy. 

• Under this Policy, determinations as to whether a person should have known that 
another person was incapacitated shall be objectively based on what a reasonable 
sober person would have known about the condition of the incapacitated person in 
the same situation. 

• Incapacitation is not the same as an alcohol-induced “blackout.” An alcohol- 
induced blackout is defined as a lack of memory for events occurring after 
consuming alcohol without a loss of consciousness. A blackout is memory loss 
during a period of impairment without the loss of other skills. 

• Whether a person knew or should have known of another’s incapacitation requires 
assessment of how alcohol is affecting the other person’s: 

o Ability to make decisions and exercise judgment; 
o Awareness of surroundings and consequences of actions; 
o Ability to appreciate the nature of any sexual acts and circumstances 

surrounding the acts 
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• Factors that a person may use to determine incapacitation include, but are not 
limited to: 

o Slurred speech 
o Lack of motor skills or balance 
o Inability to focus 
o Confusion 
o Vomiting 
o Emotional volatility or reactiveness 
o Unusual behavior 
o Bloodshot eyes 

o Smell of alcohol on breath 

• A party’s own intoxication or impairment by alcohol or other drugs does not 
excuse sexual misconduct or remove a responsibility to obtain consent for all 
sexual acts. 

 
Respondent: A Respondent is defined as an individual who has been reported to be 

the perpetrator of conduct that could constitute sexual harassment. 

Title IX Coordinator: The Title IX Coordinator is the employee, or employees, 
designated to coordinate the College’s Good Samaritan’s efforts to comply with Title IX and 
its regulations found in Part 106 of Title 34 of the Code of Federal Regulations. 

 
Title IX Dismissal. If the conduct alleged in a formal complaint does not constitute 

sexual harassment as defined under Title IX, did not occur in a College education program or 
activity, or did not occur against a person in the United States, the College must dismiss the 
formal complaint with regard to that conduct for purposes of sexual harassment under Title 
IX. When a complaint is dismissed under Title IX, it may be resolved through the Investigator 
Resolution Process as described in Section XI.G.5. 

 
III. Prohibited Conduct 

The following definitions are forms of sex and gender discrimination, sexual harassment, and 
sexual assault and misconduct prohibited by this Policy (“Prohibited Conduct”). Section III 
(A) described conduct that will be considered at a live hearing process described in Section 
VII. 

 
A. Title IX-specific Sexual Harassment 

The Title IX Regulations define “sexual harassment” to mean conduct on the basis of sex that 
satisfies the definition of one or more of the following: (1) quid pro quo by an employee to a 
student; (2) unwelcome conduct that is severe, pervasive, and objectively offensive; (3) sexual 
assault as defined by federal law to include forcible and non-forcible sex offenses, (4) dating 
violence, (5) domestic violence, and (6) stalking. This Policy will refer to these definitions as 
“Title IX Sexual Harassment” 
For reported behavior to qualify as Title IX Sexual Harassment, in addition to meeting the 
elements of the specific type of sexual harassment below, it must meet all of the following 
threshold requirements, as determined by the Title IX Coordinator and as mandated by federal 
regulations: 
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• The conduct must have occurred against a person in the United States. 

• The conduct must have occurred within the College’s education program or activity. 
For purposes of this provision, this means that the conduct must have occurred either 
(a) in a location, event, or circumstances over which the College exercised 
substantial control over both the Respondent and the context in which the sexual 
harassment occurs or (b) in relation to a building owned or controlled by a student 
organization that is officially recognized by the College. 

• The Complainant must be participating in or attempting to participate in the 
education program or activity of the College at the time the Formal Complaint is 
filed. 

Conduct that does not meet these threshold requirements is subject to a Title IX Dismissal but 
will continue through the Investigative Process as described more fully in Section VI. 

 
1. Quid Pro Quo 

Quid pro quo sexual harassment occurs when an employee of Good Samaritan conditions the 
provision of aid, benefit, or service from Good Samaritan the College on an individual’s 
participation in unwelcome sexual conduct. 

 
2. Hostile Environment Sexual Harassment 

Conduct on the basis of sex that is unwelcome determined by a reasonable person to be so 
severe, pervasive, and objectively offensive that it effectively denies a person equal access to 
Good Samaritan the College’s educational program or activity. 

 
3. Sexual Assault 

Under the Title IX Regulations, the term Sexual Assault is defined as a forcible or non- forcible 
sex offense as classified under the Uniform Crime Reporting system of the FBI.2 For the 
purposes of this Policy the following definitions will be used: 

 
a) Penetrative Sexual Assault – penetration, no matter how slight, of the vagina or 
anus with any body part or object, or oral penetration by a sex organ of another person, 
without the consent of the Complainant, including instances where the Complainant is 
incapable of giving consent because of their age or because of their temporary or 
permanent mental or physical incapacity. 

 
b) Fondling – The touching of the private body parts of another person for the 
purpose of sexual gratification, without the consent of the victim, including instances 
where the victim is incapable of giving consent because of his/her age or because of 
his/her temporary or permanent mental or physical incapacity. 

c) Incest – Sexual intercourse between persons who are related to each other within 
the degrees wherein marriage is prohibited by law. In Ohio, Revised Code Section 
3101.01(A) provides that individuals nearer of kin than second cousins may not marry. 

 

2 The definitions used here are taken from the FBI UCR National Incident-Based Reporting System User Manual 
2019. 
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d) Statutory Rape – Sexual intercourse with a person who is under the statutory 
age of consent. In Ohio, no person may have sex with a child under the age of thirteen, 
nor may a person over the age of eighteen have sex with a child under the age of sixteen. 

 
If found responsible for Sexual Assault, in accordance with the guidelines set forth within 
Section VII.D, discipline will be imposed which may include termination from employment 
or disciplinary expulsion. 

4. Dating Violence 

“Dating Violence” means an act of violence committed by a person who is or has been in a 
romantic or intimate relationship with the Complainant. The existence of such a romantic or 
intimate relationship is determined by the length of the relationship, the type of relationship, 
and the frequency of interactions between the individuals involved in the relationship. Acts of 
violence may include but are not limited to: recklessly causing bodily injury; attempts to cause 
bodily injury; and causing fear of immediate, physical harm through threat of force. 

 
5. Domestic Violence 

The term “domestic violence” includes felony or misdemeanor crimes of violence committed 
by a current or former spouse or intimate partner of the victim, by a person with whom the 
victim shares a child in common, by a person who is cohabitating with or has cohabitated with 
the victim as a spouse or intimate partner, by a person similarly situated to a spouse of the 
victim under Ohio’s domestic or family violence laws or by any other person against an adult 
or youth victim who is protected from that person's acts under the domestic or family violence 
laws of the jurisdiction. 

 
6. Stalking 

The term “stalking” means engaging in a course of conduct directed at a specific person that 
would cause a reasonable person with similar characteristics under similar circumstances to 
fear for their safety or the safety of others; or to suffer substantial emotional distress. A course 
of conduct includes two or more acts, including but not limited to, those in which the alleged 
perpetrator directly, indirectly, or through third parties, by any action, method, device, or 
means, follows, monitors, observes, surveils, threatens, or communicates to or about the 
Complainant, or interferes with the Complainant’s property. 

 
B. Non-Title IX Sexual Harassment 

Sexual harassment is also defined by state and federal civil rights laws. For the purposes of this 
Policy, Non-Title IX Sexual Harassment means unwelcome sexual advances, requests for 
sexual favors, and other verbal or physical conduct of a sexual nature when one of the following 
occurs: 

 
1. Submission to such conduct is made either explicitly or implicitly a term or condition 
of an individual’s employment or access by the individual to aid, benefits, or services; 

 
2. Submission to or rejection of such conduct by an individual is used as the basis for 
employment decisions affecting the individual or access by the individual to aid, benefits, or 
services; or 



18 
 

3. Such conduct has the purpose or effect of unreasonably interfering with an individual’s 
job performance or learning ability or creating an intimidating, hostile, or offensive working 
environment. 

 
C. Sexual Assault - Non-Title IX 

Conduct that meets the definition of Sexual Assault in Section A.3(a) – (d)., above, but does 
not meet all of the threshold requirements to be charged under Title IX as listed in Section A. 
above will be charged as “Sexual Assault - Non-Title IX.” 

D. Dating Violence - Non-Title IX 

Conduct that meets the definition of Dating Violence in Section A.4., above, but does not 
meet all of the threshold requirements to be charged under Title IX as listed in Section A will 
be charged as “Dating Violence - Non-Title IX.” 

 
E. Domestic Violence - Non-Title IX 

Conduct that meets the definition of Domestic Violence in Section A.5., above, but does not 
meet all of the threshold requirements to be charged under Title IX as listed in Section A will 
be charged as “Domestic Violence - Non-Title IX.” Conduct that otherwise meets the 
definition of Domestic Violence in Section A.5., above, except that it is not “conduct on the 
basis of sex” shall also be charged as “Domestic Violence - Non-Title IX.” 

 
F. Stalking - Non-Title IX 

Conduct that meets the definition of Stalking in Section A.6., above, but does not meet all of 
the threshold requirements to be charged under Title IX as listed in Section A will be charged 
as “Stalking - Non-Title IX.” 

 
Conduct that otherwise meets the definition of Stalking in Section A.6., above, except that it 
is not “conduct on the basis of sex” shall also be charged as “Stalking - Non-Title IX.” 

 
G. Sexual Exploitation 

“Sexual exploitation” is an act or acts committed through non-consensual abuse or taking 
advantage of another person’s sexuality for the purpose of sexual gratification, financial gain, 
personal benefit or advantage, or any other non-legitimate purpose. Examples include, but are 
not limited to: 

• Invasion of sexual privacy; 

• Recording or attempting to record nude, partial nude or sexual media without the 
consent of the person or persons depicted in the media; 

• Streaming, sharing or distributing nude, partial nude or sexual media without the 
consent of the person depicted in the media; 

• Non-consensual sexual voyeurism; 

• Inducing incapacitation for the purpose of making another person vulnerable to 
nonconsensual sexual activity; 

• Administering sexual assault facilitating drugs including, but not limited to alcohol, 
sleeping pills, sedatives, tranquilizers, anesthetics, depressants, and psychotropics 
without a person’s knowledge and permission; 
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• Going beyond the boundaries of consent (such as knowingly allowing another to 
surreptitiously watch otherwise consensual sexual activity); 

• Exposing one’s genitals, in non-consensual circumstances; 

• Inducing another to expose their genitals; 

• Discontinuing the use of a prophylactic barrier without partner’s knowledge or 
consent during sexual intercourse; 

• Prostituting another person; and 

• Knowingly transmitting or exposing another person to a sexually transmitted infection 
(STI) without the knowledge of the person. 

H. Sex/Gender Discrimination 

Discrimination occurs when a behavior or Policy has the purpose or effect of restricting or 
denying an individual’s or group’s access to opportunities, programs, or resources in relation 
to sex, gender, gender identity, gender expression, or sexual orientation in a manner that 
interferes with an individual’s working, academic, residential, or social environment or athletic 
participation or performance. 
Examples of discrimination include but are not limited to: 

 
● Treated differently in determining whether such person satisfies any requirement 

or condition for the provision of any aids, benefits, or services; 

● Provided different aid, benefits, or services; 

● Provided aid, benefits, or services in a different manner; 

● Denied any aids, benefits or services; 

● Subjected to separate or different rules of behavior, sanctions or other treatment; 

● Treated differently concerning the domicile or residence of a student or applicant; 

● Discriminated against by providing significant assistance to any agency, 

organization or person which discriminates on the basis of sex in providing any aid, 

benefit, or service to students, faculty or employees; 

● Otherwise limited in the enjoyment of any rights, privileges, advantages or 

opportunities with regard to aids, benefits or services; or 

● Treated differently with regard to terms, conditions or benefits of employment, or 

in the recruitment, consideration or selection thereof. 

 
Discrimination on the basis of sex/gender in employment is permissible in situations where 
sex/gender is a bona fide occupational qualification reasonably necessary to the normal 
operation of the College. Note that the federal regulations regarding Title IX include certain 
exceptions, such as single-gender housing, athletic participation and chorus participation that 
do not constitute Sex/Gender Discrimination. 

I. Retaliation 

Neither Good Samaritan The College nor any other person may intimidate, threaten, coerce, or 
discriminate against any individual for the purpose of interfering with any right or privilege 
secured by this Policy, or because the individual has made a report or complaint, testified, 
assisted, or participated or refused to participate in any manner in an investigation, proceeding, 
or hearing under the regulations 
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Intimidation, threats, coercion, or discrimination, including charges against an individual for 
code of conduct violations that do not involve sex discrimination or Title IX Sexual 
Harassment, but arise out of the same facts or circumstances as a report or complaint of sex 
discrimination, or a report or Formal Complaint of Title IX Sexual Harassment, for the 
purpose of interfering with any right or privilege secured by Title IX or the regulations, 
constitutes retaliation. Complaints alleging retaliation will be Investigated under this Policy 
(Section IV). 

 
Charging an individual with a Code of Student Conduct or employment policy violation for 
making a materially false statement in bad faith in the course of a grievance proceeding does 
not constitute retaliation, as described above, provided, however, that a determination regarding 
responsibility, alone, is not sufficient to conclude that any party made a materially false 
statement in bad faith. 

 
The exercise of rights protected under the First Amendment does not constitute retaliation 
prohibited under this provision. 

 
IV. Reporting 

 

A. Reporting Options 

Good Samaritan encourages prompt reporting of harassment and discrimination. To make a 
report about possible discrimination, sexual harassment or sexual misconduct, a party or any 
third party should notify the Title IX Coordinator or Deputy Title IX. A report may be made at 
any time, including during nonbusiness hours, in person, by telephone, by mail, by email, or 
by completing the online reporting form (GSC Complaint Form) using the contact information 
listed for the Title IX Coordinator. 
Mandatory Reporting: Any College executive or administrative officer, dean, department chair, 
director, manager, supervisor, faculty member; or human resources professional employee who 
becomes aware of information that would lead a reasonable person to believe that 
discrimination and/or harassment has occurred must notify the Title IX Coordinator as soon as 
possible, but in any event, within five (5) working days after becoming aware of the 
information. A student worker has a duty to report violations of this policy of which he/she 
becomes aware in the course of his/her work, when those duties include responsibility for the 
safety and well-being of other members of the campus community. 
Reports of criminal activity can also be made to Good Samaritan Hospital Security by calling 
(513) 862-2476. If you are experiencing an emergency dial 911. 

 
B. Making a Formal Complaint 

A party may choose to resolve a Formal Complaint through the investigation process, provided 
that the Title IX Coordinator has conducted an initial assessment and determined that the 
jurisdiction and threshold requirements listed in Sections III.A and VI.B have been met, that 
Title IX Sexual Harassment may have occurred, and that an investigation is appropriate. A 
formal complaint must be received in the form of a signed writing by the complainant or an 
email from a Good Samaritan College of Nursing official email account. 
Good Samaritan may also choose to move forward with a Formal Complaint signed by the Title 
IX Coordinator. 

https://forms.office.com/Pages/ResponsePage.aspx?id=gpNSoxVmS0GHHUCP_xDyrEwVb7a_8EtPhMq3sSk1fiZUNE1CSTMxTkpKMU80TTVCOEJJQjhOVEs4Wi4u
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The investigation process will begin with the Title IX Coordinator appointing one or more 
investigators. An investigator will begin the full investigation promptly, and will conduct the 
full investigation in a manner that is complete, thorough and impartial. 

 
At the time of filing a formal complaint, a complainant must be participating in or attempting 
to participate in the education program or activity of Good Samaritan. 

There is no time limit or statute of limitations on a complainant’s decision to file a formal 
complaint. 

While reporting of all harassment by everyone is encouraged, third parties other than the Title 
IX Coordinator are not permitted to file formal complaints. 

 
When a formal complaint is signed by the Title IX Coordinator, all parties must receive notice 
with details of the allegations and the identities of the parties, if known. 

 
To the extent possible, Good Samaritan will investigate a complainant’s formal complaint, even 
if the respondent’s identity is unknown, as the investigation may reveal the respondent’s 
identity. 

 
C. Requests for Confidentiality/No Investigation 

The College supports a Complainant's interest and choice in confidentiality, or that no action 
be taken. A Complainant may request confidentiality, and, at any time, may request that the 
College stop the investigation process. Should that occur, the Title IX Coordinator or designee 
shall inform the Complainant that honoring that request may serve to limit the College’s ability 
to respond to the incident, including pursuing disciplinary action against the Respondent. 
Further, the Title IX Coordinator or designee shall remind the Complainant of the College’s 
policy prohibiting Retaliation. The College must weigh requests for confidentiality and/or 
requests that no action be taken against the College’s obligation to provide a safe, non-
discriminatory environment for all persons in our community, including the Complainant. 

 
In cases where the Complainant requests confidentiality or no action be taken and the 
circumstances allow the College to honor that request, the College will offer support and 
protection to the Complainant and the community, but will not otherwise further pursue 
Investigation and Resolution Procedures. A complainant has the right, and can expect, to have 
allegations taken seriously by the College when formally reported, and to have those incidents 
investigated and properly resolved through the Investigation and Resolution Procedures. 

 
When the Title IX Coordinator believes that with or without the complainant’s desire to 
participate in a grievance process, the allegations require an investigation, the Title IX 
Coordinator has the discretion to initiate a grievance process. The College will likely be unable 
to honor a request for confidentiality or no action be taken in cases indicating pattern, predation, 
weapons, violence, or if a minor is involved. In those circumstances, the College will inform 
the Complainant prior to any investigation and will, to the extent possible, share information 
with only those people directly involved in the investigation or responsible for handling Good 
Samaritan’s response. The College will remain mindful of the Complainant’s 
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well-being, will take appropriate and ongoing steps to protect the Complainant from harm, and 
will work with that person to create a safety plan. Further, Complainants can exercise their own 
choice of whether or not they want to participate in the Investigation and Resolution Process. 
Retaliation against the Complainant will not be tolerated. 

 
D. Amnesty for Complainants, Respondents and Witnesses 

Students reporting violations of this Policy or who participate in investigations of alleged 
violations of this Policy will not be subject to disciplinary action by the College for violation 
of Good Samaritan’s drug or alcohol possession or consumption policies, provided that such 
violations did not and do not place the health of safety of any other person at risk. While policy 
violations cannot be overlooked, in these instances Good Samaritan may initiate educational 
options rather than pursue disciplinary actions. 

E. Report Resolution 

A report to the Title IX Coordinator is not the same as a Formal Complaint. In order for a report 
to be officially resolved, a Formal Complaint must be filed in writing alleging sexual 
harassment or other sexual misconduct against a respondent and requesting that the College 
officially investigate and resolve the allegation. The complaint may be resolved through either 
Informal Resolution (Section IX) or through the formal Investigation and Live Hearing Process 
(Section VI). 
Where a case is not eligible for a Title IX hearing but involves sexual assault, dating violence, 
domestic violence, or stalking allegations, the following procedural protections will be 
available to both parties. 

• Continued access to informal resolution procedures until a determination is reached as 
to whether a Policy violation occurred; 

• Continued access to supportive measures; 

• Procedures are conducted by officials that receive annual training on issues related to 
dating violence, domestic violence, sexual assault, and stalking and on how to conduct 
an investigation and hearing process that protects the safety of the victims and promotes 
accountability; 

• Continued ability to bring an advisor of choice to any related meeting or proceeding; 

• Both parties receive simultaneous written notice of the result of the disciplinary 
proceeding, the procedures for appeal, any changes to the result, and when such results 
become final. 

V. Supportive Measures 

When Good Samaritan has actual knowledge of sexual harassment affecting its community 
members, the Title IX Coordinator will promptly contact the complainant to discuss the 
availability of supportive measures, consider the complainant’s wishes with respect to 
supportive measures, inform the complainant of the availability of supportive measures with or 
without the filing of a formal complaint, and explain to the complainant the process for filing a 
formal complaint. 

 
“Supportive measures” are non-disciplinary, non-punitive individualized services offered as 
appropriate, as reasonably available, and without fee or charge to the complainant or the 
respondent before or after the filing of a formal complaint or where no formal complaint has 
been filed.  Such measures are designed to restore or preserve equal access to Good 
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Samaritan’s education program or activity without unreasonably burdening the other party, 
including measures designed to protect the safety of all parties or Good Samaritan’s educational 
environment, or deter sexual harassment. 

 
Supportive measures at Good Samaritan may include: counseling, extension of deadlines or 
other course-related adjustments, modifications of work or class schedules, campus escort 
services, mutual restrictions on contact between the parties, changes in work or housing 
locations, leaves of absence, increased security and monitoring of certain areas of the campus 
and other similar measures. 

“Supportive measures” may include, but are not limited to: 
● Providing access to counseling services and assistance in setting up an initial 

appointment 
● Issuing and enforcing No Contact Directives 
● Assistance in relocating 
● Providing an escort to ensure safe movement between classes and activities 
● Modifying academic and extracurricular activities 
● Providing alternative course completion options 
● Providing academic support services 
● Modifying transportation, parking, dining and working situations 
● Implementing access restriction or interim suspension of an individual while a matter 

is investigated and resolved 
● Imposing other protections or restrictions as necessary and appropriate 

Good Samaritan will maintain as confidential any supportive measures provided to the 
complainant or respondent, to the extent that maintaining such confidentiality would not impair 
the ability of Good Samaritan to provide the supportive measures. The Title IX Coordinator is 
responsible for coordinating the effective implementation of supportive measures. 

 
Good Samaritan offers supportive measures to both complainants and respondents. Upon 
receipt of a report of an identifiable complainant, the Title IX Coordinator will promptly contact 
the complainant to discuss the availability of supportive measures, consider the complainant’s 
wishes with respect to supportive measures, and inform the complainant of the availability of 
supportive measures with or without the filing of a formal complaint. If the Title IX 
Coordinator does not offer supportive measures to the complainant, the Title IX Coordinator 
must document the reasons why such a response was not clearly unreasonable in light of the 
known circumstances. 

 
Upon noticing a respondent of a report raising potential sexual harassment violations against 
the respondent, the Title IX Coordinator will discuss with the respondent the availability of 
counseling and may discuss the availability of other supportive measures discussed above, 
where the Title IX Coordinator deems appropriate. 

 
Throughout any alternate process, formal process, and/or appeals process, the Title IX 
Coordinator will continually reassess and discuss appropriate supportive measures with the 
parties. 
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The Title IX Coordinator will document all discussions and offers of supportive measures to 
all parties, as well as whether the parties accepted or declined any offers. If a party declines an 
offer of supportive measures, the Title IX Coordinator will document the party’s stated reason 
for declining the offer. 

A. Emergency Removal Process 

After receiving a report, the College can remove a respondent on an emergency or temporary 
basis from educational programs and from college property. The Title IX Coordinator 
conducts an individualized safety and risk analysis to determine whether there exists an 
immediate threat to physical health or safety of any student or other individual arising from 
the allegations of sexual harassment and/or other allegations of Prohibited Conduct. If so, the 
Title IX Coordinator may, in consultation with the appropriate College personnel, impose 
emergency removal of an individual before resolution of a formal complaint of Prohibited 
Conduct. Emergency removal is a preventative action and will not be considered disciplinary 
in nature. The Title IX Coordinator will notify both parties in writing of the resulting 
restrictions and any changes to such restrictions. 

All respondents are able to challenge an Emergency Removal. If a respondent wishes to 
challenge the decision, the respondent must provide written notice of such challenge, including 
their reasons, to the Title IX Coordinator within 2 business days of receiving notice of the 
restriction. The Title IX Coordinator, in conjunction with appropriate College personnel, will 
meet with the respondent and an advisor of the respondent’s choice. The purpose of the meeting 
is to permit the respondent to respond to the removal. The location of the meeting will be 
determined by the Title IX Coordinator and may occur via telephone or video-conference. 
Within 1 business day of the meeting, the Title IX Coordinator and appropriate College 
personnel will consult regarding the Restricted Access and will notify the respondent in writing 
of the outcome. Any changes to the removal will be provided in writing to all parties. 

B. Non-student employees may be placed on administrative leave. 

The Title IX Coordinator, in conjunction with other appropriate College personnel, may 
impose an administrative leave on employee Respondents if the facts and circumstances 
surrounding the reported conduct support such leave. Administrative leave is a separate 
process from an Emergency Removal and is not disciplinary in nature. Employees placed on 
administrative leave will receive written notice of the conditions of that leave, but will not be 
able to challenge the administrative leave. 

 
VI. Investigation and Adjudication 

 

A. Formal Complaint 

A Formal Complaint is a document filed in writing by a Complainant, or signed by the Title IX 
Coordinator, that alleges Prohibited Conduct against a Respondent and requests that the College 
officially investigate and resolve the allegation. The Formal Complaint may be filed with the 
Title IX Coordinator in person, by mail, by electronic mail, by in-person delivery, or through 
the online reporting form and must contain the Complainant’s physical or digital signature. 

https://forms.office.com/Pages/ResponsePage.aspx?id=gpNSoxVmS0GHHUCP_xDyrEwVb7a_8EtPhMq3sSk1fiZUNE1CSTMxTkpKMU80TTVCOEJJQjhOVEs4Wi4u
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In addition to the Complainant, a Title IX Coordinator can file a Formal Complaint. In the 
instances when the Title IX Coordinator signs a Formal Complaint, the Title IX Coordinator is 
not a Complainant or a party during a Formal Resolution and must comply with requirements 
for any person involved in the response and/or resolution to be free from conflicts and bias. 

 
A Formal Complaint may be withdrawn if the Complainant informs the Title IX Coordinator 
in writing that they want to withdraw the complaint or the allegations. The Title IX Coordinator 
may choose to withdraw a Formal Complaint if a Respondent is no longer participating in or 
attempting to participate in the College’s education or program activity, the Complainant 
submits a written request to withdraw the complaint, or specific circumstances prevent the 
College from gathering evidence sufficient to reach a determination. No matter the reason for 
the withdrawal of a complaint, the parties will be notified in writing of the decision, including 
the reasoning. 

 
B. Initial Review of Formal Complaint 

A Formal Complaint may be resolved through either an Informal Resolution or a Formal 
Resolution. Informal Resolution for Title IX Sexual Harassment may only be offered after a 
Formal Complaint has been filed, so that the parties understand what the Formal Resolution 
entails and can decide whether to voluntarily attempt informal resolution as an alternative. All 
other forms of Prohibited Conduct can be resolved through Informal Resolution without having 
a Complainant or Title IX Coordinator file a Formal Complaint. The Informal Resolution 
process is outlined in Section VII. 

 
1.    The Title IX Coordinator may consolidate Formal Complaints 

The Title IX Coordinator may consolidate Formal Complaints as to allegations of Prohibited 
Conduct against more than one Respondent, or by more than one Complainant against one or 
more Respondents, or by one party against the other party, where the allegations of Prohibited 
Conduct arise out of the same facts or circumstances. The same facts and circumstances means 
that the multiple Complainants’ allegations are so intertwined that their allegations directly 
relate to all parties. Where multiple Complainants or Respondents are involved in the same 
investigation, the parties will only be provided with the appropriate portion(s) of the 
investigative documents that relate to the complaint(s) in which they are a party. 

 
C. Formal Investigation 

The parties and their advisors will receive written notice that a formal investigation has been 
initiated. The notice of investigation will include: 

• the identities of the parties involved; 

• the specific section/s of the Policy allegedly violated; 

• the precise conduct alleged to constitute the potential violation/s; 

• the approximate date, time, and location of the alleged incident; 

• a statement indicating that the Respondent is presumed not responsible for the alleged 
conduct; 

• a statement that the determination of responsibility will be made at the conclusion of a 
Formal Resolution; 

• a notice that parties have the right to an advisor of their choice; 
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• the result of an initial assessment to determine whether the allegations suggest a 
potential violation of Title IX Sexual Harassment with an indication that this decision 
will be reviewed again when the investigators prepare their report; 

• the name of the investigators and the ability to challenge their participation for conflict 
of interest or actual bias; 

• the appropriate Policy language prohibiting a party from knowingly making false 
statements or knowingly submitting false information; and 

• a notice that Retaliation is prohibited. 

The notice shall be provided reasonably in advance of any interview with the investigators, 
with sufficient time for meaningful preparation. The Title IX Coordinator, in consultation with 
the investigators, may amend the charges as part of the investigative process. The Title IX 
Coordinator will, if appropriate, issue amended charges to both parties. 

 
1. Investigator roles and participants’ responsibilities. 

The Title IX Coordinator will designate one or more investigators to conduct an adequate, 
reliable and impartial investigation. Good Samaritan may engage an external investigator. In 
complex situations, the Title IX Coordinator may engage additional trained investigators to 
assist in gathering the information that will be considered by the primary investigator. If a party 
has concerns that the investigator has a conflict of interest or bias, it should notify the Title IX 
Coordinator in writing immediately of these concerns. The burden of proof and the burden of 
gathering evidence sufficient to reach a determination regarding responsibility rests on the 
College and not the parties. 

 
The parties will have an equal opportunity to present witnesses, including expert witnesses, and 
to submit evidence. The investigator will also gather any available physical evidence, including 
documents, communications between the parties, and other electronic records as appropriate 
and available. The parties may submit questions to be asked of parties and witnesses. The 
investigator will review submitted questions and, in their discretion, may choose which 
questions are necessary and appropriate to the investigation and conduct any follow-up, as they 
deem relevant. All parties and witnesses are expected to provide truthful information. 
Knowingly providing false or misleading information is a violation of Good Samaritan’s 
policies and can subject a student or employee to disciplinary action. Making a good faith report 
to the College that is not later substantiated does not constitute false or misleading information. 

2. Parties are permitted to have advisors of their choice at all meetings, 

proceedings, and informal resolution sessions. 

Complainants and respondents will have equal opportunities to have an advisor present during 
meetings, the grievance proceeding, and during the informal resolution process, including the 
opportunity to be accompanied by the advisor of their choice, who may be, but is not required 
to be, and attorney. The College will not limit the choice or presence of an advisor for 
complainant or respondent in any meeting, investigative interview, or grievance proceeding. 
Advisors are required to abide by College restrictions regarding the extent to which they may 
participate in proceedings, and any restrictions will apply equally to both parties. If a party’s 
advisor refuses to comply with restrictions set by the College, the College may require the 
party to use a different advisor. 
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Should a Formal Complaint be filed and proceed to a live hearing as described in Section VII, 
a party’s advisor will conduct cross examination. If a party does not have an advisor of choice 
to accompany them to the Pre-Hearing Conference and the Live Hearing, the College will 
appoint an advisor, free of charge, to perform the cross-examination functions for the party. If 
you have questions about advisors, please contact the Title IX Coordinator. 

3. Use of treatment records with written permission of the parties. 

A person’s medical, counseling/psychological, and similar treatment records are privileged and 
confidential documents that a party will not be required to disclose. Where a party provides 
their written permission to share medical, counseling/psychological, and similar treatment 
records as part of the investigation, only the portion of the records directly related to the 
allegations raised in the formal complaint will be included in the case file for review by the 
other party and for use in the investigative process. 

 
4. Use of Complainant’s prior sexual history and prior conduct of the parties. 

Evidence related to the prior sexual history of the Complainant is generally not relevant to the 
determination of a Policy violation and will only be considered in very limited circumstances. 
For example, to prove that someone other than the Respondent committed the alleged 
conduct, or where the existence of consent is at issue, the sexual history between the parties 
may be relevant to help understand the manner and nature of communications between the 
parties and the context of the relationship. However, even in the context of a relationship, 
consent to one sexual act does not, by itself, constitute consent to another sexual act, and 
consent on one occasion does not, by itself, constitute consent on a subsequent occasion. 

 
Information regarding other acts by a party will be permitted as relevant where the nature and 
means of those other acts may affect credibility of the assertions in the current case. It is not 
required that the party have been found responsible for Policy violations related to those other 
acts for them to be included in the current case. Any party seeking to introduce information 
about prior sexual history or other acts of the other party should bring this information to the 
attention of the investigators at the earliest opportunity. 

 
Any party seeking to introduce information about prior sexual history or other acts by a party 
should bring this information to the attention of the investigators at the earliest opportunity. 
While the investigators may explore relevant areas of inquiry, the Title IX Coordinator has the 
discretion to make the final determination whether evidence of prior sexual history or other 
misconduct is relevant and should be included in the report. 

 
5. Anticipated timeframe for completing investigation and process for requesting 

extension of time. 

The College will seek to complete the formal investigation within 60 business days, which 
begins upon the filing of the Formal Complaint and concludes upon submittal for a hearing. 
Good Samaritan will communicate the progress of the investigation with both parties on a 
weekly basis, or as otherwise directed by the parties. This timeframe may be extended for good 
cause with written notice to the parties of the delay and the reason for the delay. Good cause 
may be based on delays occasioned by the complexity of the allegations, the number of 
witnesses involved, the availability of the parties or witnesses, the effect of a concurrent 
criminal investigation, any intervening school break or vacation, or other circumstances, all of 
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which will likely extend the length of time it takes to complete the investigation. 
 

6. Parties’ review of evidence collected during investigation and opportunity to 

provide a written response. 

The evidence obtained as part of the investigation that is directly related to the allegations raised 
in the formal complaint will be made available to the parties and their advisors, including the 
evidence upon which the College may not rely in reaching a determination regarding 
responsibility and inculpatory or exculpatory evidence. The parties will have 10 calendar days 
to review the evidence. The parties will be offered the opportunity to review the evidence and 
provide a written response that will be submitted to the investigators for the completion of the 
Investigation Report. 

 
Due to the privacy of all those involved, evidence shared in an electronic format will not be 
printable, downloadable or electronically shareable by the parties or their advisors. Exceptions 
may be made in compliance with Section 504 of the Rehabilitation Act of 1973. 

 
7. Investigators will complete an investigative report and provide a recommendation 

for the Title IX Coordinator of whether the reported conduct constituted Title IX Sexual 

Harassment. 

Once the parties have reviewed the evidence and have submitted responses, or the time period 
to submit such responses has passed, the investigators will complete any follow up they deem 
necessary and write the investigation report. The investigators will consider whether the 
conduct alleged, if demonstrated by a preponderance of the evidence, would constitute Title IX 
Sexual Harassment, in light of the evidence gathered during the investigation. If the 
investigators find that Title IX Sexual Harassment is properly alleged, the investigators will 
further determine whether those allegations meet all three of the following jurisdictional 
requirements such that it is eligible for a Hearing Process: 

• The Formal Complaint was filed while the Complainant was participating in or 
attempting to participate in the education program or activity of the College; 

• The reported Title IX Sexual Harassment occurred against a person in the 
United States; and 

• The reported Title IX Sexual Harassment occurred in the College’s education 
program or activity. 

The investigators will then make a recommendation to the Title IX Coordinator regarding 
whether the conduct outlined in the investigative report meets the requirements above. The Title 
IX Coordinator will review the recommendation of the investigators and make the final 
determination as to whether the conduct alleged, if demonstrated by a preponderance of the 
evidence, would constitute “Title IX Sexual Harassment.” 
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The investigation report will include, but is not limited to, the following sections: 

• overview of the complaint made and summary of the investigative methodology; 

• summary of relevant information gathered, including: 

o timeline of incident being investigated; 
o Complainant’s account of events; 
o Respondent’s account of events; 
o witness accounts; 
o evidence gathered; 

• areas of agreement; 

• areas of disagreement; 

• assessment of whether or not the complaint meets one or more of the required elements 
of the definition of sexual harassment under Title IX, including rationale; and 

• an appendix containing all of the collected evidence. 

The investigation report will not include: 

• Information about the Complainant’s sexual predisposition or prior sexual behavior, 
unless: 

o The information is to prove that someone other than the Respondent 
committed the alleged conduct; or 

o The information concerns specific incidents of the Complainant’s prior sexual 
behavior with respect to the Respondent and are offered to prove consent 

• Information that is protected by a legally recognized privilege; and 

• A party’s medical, counseling/psychological, and similar treatment records unless the 
party has given voluntary, written consent. 

 
8. Title IX Coordinator issues a final assessment of whether the case meets the 

definition of Title IX Sexual Harassment and will proceed to a Live Hearing Process or 

be subject to Title IX Dismissal. 

The Title IX Coordinator will notify the parties, in writing, of the final assessment and whether 
or not the complaint will proceed to a hearing or be subject to Title IX Dismissal. If the case is 
dismissed, it will be adjudicated as follows: 

• For cases involving student Respondents, the investigative report and materials will be 
provided to the College Compliance Officer to be adjudicated according to procedures 
found in the Student Code of Conduct; 

• For cases involving employee Respondents, the investigative report and materials will 
be provided to the Office of Human Resources to be adjudicated according to 
procedures found in the faculty, administrator, or employee handbooks; 

Where a case is not eligible for hearing but involves sexual assault, dating violence, domestic 
violence, or stalking allegations, the following procedural protections will be available to both 
parties: 

• Continued access to informal resolution procedures until a determination is reached as 
to whether a Policy violation occurred; 

• Continued access to supportive measures; 
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• Procedures are conducted by officials that receive annual training on issues related to 
dating violence, domestic violence, sexual assault, and stalking and on how to conduct 
an investigation and hearing process that protects the safety of the victims and promotes 
accountability; 

• Continued ability to bring an advisor of choice to any related meeting or proceeding; 

• Both parties receive simultaneous written notice of the result of the disciplinary 
proceeding, the procedures for appeal, any changes to the result, and when such results 
become final. 

Cases that do not proceed to a live hearing process will be resolved through the processes 
identified above. Such process is typically completed within thirty (30) calendar days of 
referral for decision, except where extensions are appropriate for good cause as determined by 
the Title IX Coordinator with written notice to both parties of the reason for the extension. 

 
a. The parties have three business days to appeal this final assessment. 

Parties have 3 business days after receipt of the investigative report to submit in writing an 
appeal of the final assessment Title IX dismissal (see Section VI). 

 
b. The parties have 10 days to provide a written response to the investigative report. 

When no appeal of the Title IX decision is filed, the parties have 10 days beginning at the 
conclusion of the 3-day appeal window to submit their written response to the Investigation 
Report. The response may include an assertion that evidence not summarized in the report, but 
present in the case file, should be considered as relevant. 
In a case with multiple charges, if any of the charges constitute Title IX Sexual Harassment, all 
the charges in that case will be handled at the same time through the Hearing Resolution process 
(Section VII). 

 
VII. Hearing Resolution Process for Title IX Sexual Harassment 

A Hearing Process will be used to resolve cases that include charges of Title IX Sexual 
Harassment. If such cases also include other charges, all the charges in that case will be handled 
at the same time through the Hearing Resolution process. The Hearing Process includes a pre-
hearing conference, a live hearing, decisions about responsibility and sanctioning by the 
Hearing Chair or Panel, and an available appeal process. 

 
A. A Pre-Hearing Conference will be conducted. 

Each party will have their own Pre-Hearing Conference. The Title IX Coordinator will 
communicate to the parties, their advisors, and the decision-maker, the date, time, and format 
for their Pre-Hearing Conference. The Title IX Coordinator, the Hearing Chair, and the advisor 
must be in attendance. While the parties are strongly encouraged to attend, they are not required 
to do so. 

During the Pre-Hearing Conference, the advisors must share with the Hearing Chair their list 
of witnesses to appear at the hearing, the identity of any requested witnesses that were not 
questioned during the investigation, the request for any new evidence to be considered that was 
not submitted previously to the investigators, and the availability of the advisor and the party 
for hearing dates. 
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Evidence and witnesses may only be presented at the hearing if they were submitted to the 
investigators and made available to the parties for review, unless they were unavailable at the 
time of the investigation, or the relevance was unknown until the investigative report was 
submitted. The decision-maker will address any requests to present new evidence and new 
witnesses at the Pre-Hearing Conference. 

 
The advisor is strongly encouraged to discuss lines of questioning with the decision-maker at 
the Pre-Hearing Conference to obtain guidance from the decision-maker on relevancy prior to 
the hearing. The decision-maker will discuss the expectations and guidelines for appropriate 
behavior and decorum during the hearing. 

After reviewing each party’s witness list, the Hearing Chair may, at their discretion, add names 
of other witnesses contained in the report for the purpose of appearing at the hearing and 
submitting to cross examination. 

 
After the conclusion of the Pre-Hearing Conferences, the Title IX Coordinator will provide 
each party and their advisor with written notice of the date, time, and manner for the hearing, 
which will typically occur no less than 10 business days after the conclusion of the final pre- 
hearing conference. 

 
B. Live Hearing for Title IX Sexual Harassment Cases 

The Title IX Regulations require the College conduct a live hearing to address Title IX Sexual 
Harassment. This hearing may be conducted with all parties physically present in the same 
geographic location or, at the College’s discretion, any or all parties, witnesses, and other 
participants may appear at the live hearing virtually. Regardless of format, the hearing will be 
recorded, and the recording will be Good Samaritan’s property, and will be made available to 
the parties for review and inspection upon their request during the pendency of the process. 

 
Those persons present during the entirety or at designated portions of the hearing include: 
Complainant, Complainant’s advisor; Respondent, Respondent’s advisor; Hearing Chair/Panel; 
Title IX Coordinator; witnesses; other appropriate individuals at the discretion of the Title IX 
Coordinator (for example, an interpreter). 

 
The Hearing Chair/Panel will provide an introduction detailing the purpose of the hearing, have 
those present identify themselves and their role, remind all parties of the expectation to be 
candid and honest in their response, and provide a brief overview of the procedure and the 
anticipated order of the hearing. 

 
The advisors will be responsible for orally asking relevant questions, including those questions 
which challenge credibility, to the other party or parties and any witnesses directly, in real-time 
and in a manner that, in the Hearing Chair/Panel’s sole discretion, is not inappropriate, 
harassing, intimidating, irrelevant, or redundant. Cross-examination will never be conducted by 
a party personally. Only relevant questions may be asked of a party or witness. Relevant 
questions are those tending to prove or disprove a fact at issue. 
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Questions that are not relevant include: 

• Repetition of the same question; 

• Questions related to information about the Complainant’s sexual predisposition or 
prior sexual behavior, unless: 

o The information is to prove that someone other than the Respondent 
committed the alleged conduct; or 

o The information concerns specific incidents of the Complainant’s prior sexual 
behavior with respect to the Respondent and are offered to prove consent; 

• Questions related to information that is protected by a legally recognized privilege; 
and 

• Questions related to a party’s medical, counseling/psychological, and similar 
treatment records unless the party has given voluntary, written consent. 

 
The Hearing Chair/Panel will objectively evaluate all evidence to determine its relevance, 
materiality, weight and reliability. 

Before a Complainant, Respondent, or witness answers a question by an advisor, the Hearing 
Chair/Panel will first determine whether the question is relevant and briefly explain any 
decision to exclude a question as not relevant, or request rephrasing of the question. The 
Hearing Chair/Panel is not required to give a lengthy or complicated explanation of a relevancy 
determination during the hearing. The Decision-maker may later send to the parties any 
revisions to the explanation of relevance that was provided during the hearing. 

 
If a party or witness does not submit to cross-examination at the live hearing, the Hearing 
Chair/Panel must not rely on any statement of that party or witness in reaching a determination 
regarding responsibility. The Hearing Chair/Panel cannot draw an inference about the 
determination regarding responsibility based solely on a party’s or witness’s absence from the 
live hearing or refusal to answer cross-examination or other questions. However, video 
evidence showing the conduct alleged within a complaint may be considered, even if the party 
does not submit to cross-examination. Further, a Respondent’s verbal or written conduct that is 
alleged to constitute the sexual harassment at issue is not considered to be the Respondent’s 
“statement” and thus, information about or evidence of such conduct may be admitted even if 
the Respondent does not submit to cross-examination. 

C. The Hearing Chair/Panel will issue a written determination of responsibility. 

After the hearing, the Hearing Chair/Panel will issue a written determination of responsibility. 
The determination of responsibility will include: 

• Identification of the allegations potentially constituting sexual harassment 

• A description of the procedural steps taken from the receipt of the Formal Complaint 
through the determination, including any notifications to the parties, interviews with 
parties and witnesses, site visits, methods used to gather other evidence, and hearings 
held; 

• Findings of fact supporting the determination; 

• Conclusions regarding the application of the Policy to the facts; 

• A statement of, and rationale for, the result as to each allegation, including a 
determination regarding responsibility, any disciplinary sanctions Good Samaritan 
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imposes on the Respondent, and whether remedies will be provided by Good 
Samaritan to the Complainant, and; 

• Good Samaritan’s procedures and permissible bases for the Complainant and 
Respondent to appeal. 

The determination will lay out the evidentiary basis for conclusions reached in the case. The 
determination will be provided to the parties simultaneously. The determination becomes final 
only after the time period for appeal has expired or, if a party does file an appeal, after the 
appeal decision has been sent to the parties. 

 
D. Available remedies and sanctions for violations of the Policy. 

Where a determination of responsibility for Title IX Sexual Harassment, and other included 
conduct, is made, Good Samaritan will provide remedies to a Complainant designed to restore 
or preserve equal access to Good Samaritan’s education program or activity. Such remedies 
may include the same individualized services provided as supportive measures; however, 
remedies need not be non-disciplinary or non-punitive and need not avoid burdening the 
Respondent. The Title IX Coordinator is responsible for effective implementation of remedies. 
Where the final determination has indicated that remedies will be provided, the Complainant 
can then communicate separately with the Title IX Coordinator or their designee to discuss what 
remedies are appropriately designed to preserve or restore the Complainant’s equal access to 
education. Remedies for a Complainant which do not affect the Respondent must not be 
disclosed to the Respondent. 

 
The College recognizes that not every case of Prohibited Conduct is alike in severity. 
Therefore, the College reserves the right to consider a range of reasonable educational 
outcomes and sanctions. This range includes a formal warning, receiving a reprimand in the 
course of employment, mandatory training, mandatory counseling, loss of privilege, 
disciplinary probation, removal from a course, restitution, facility suspension/expulsion, ban 
from College property, revocation or deferral of admission and or degree, deferred suspension, 
disciplinary suspension, disciplinary expulsion, and/or termination of employment. 

 
In determining the sanctions, the following factors will be considered, to the extent the 
information is available in the case file: (1) the Respondent’s prior conduct history; (2) how the 
College has sanctioned similar incidents in the past; (3) the nature and violence of the conduct 
at issue; (4) the impact of the conduct on the Complainant; (5) the impact of the conduct on the 
community, its members, or its property; (6) whether the Respondent has accepted 
responsibility for their actions; (7) any other mitigating or aggravating circumstances, including 
the College’s values. 

 
The imposition of sanctions will typically take effect immediately but may be stayed at the 
discretion of the Hearing Chair/Panel in consultation with the Title IX Coordinator. A 
Respondent who separates from the College under any circumstance is not eligible for re- 
admittance or re-employment until they have successfully completed the terms of any sanctions 
imposed. 
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VIII. Appeals 

Complainants and Respondents may appeal the decision-maker’s determination regarding 
responsibility, or Good Samaritan’s dismissal of a Formal Complaint or any allegations therein 
to the Title IX Coordinator who will initiate the appeal process. Good Samaritan will notify the 
other party in writing when an appeal is filed and implement appeal procedures equally for both 
parties. Both parties will have a reasonable, equal opportunity to submit a written statement in 
support of, or challenging, the outcome. 

 
The Appeal Officer, who is the decision-maker for the appeal, will issue a written decision 
describing the result of the appeal and the rationale for the result and provide the written 
decision simultaneously to both parties. 

 
A Complainant or Respondent must submit a written appeal to the Title IX Coordinator and 
within 3 business days of receipt of the Notice of Outcome or 3 business days the Title IX 
Coordinator’s Determination of Eligibility. The written appeal must include the specific basis 
for the appeal and any information or argument in support of the appeal. Upon receipt of the 
appeal, the Title IX Coordinator will provide the other party notice of the appeal and the 
opportunity to respond in writing to the appeal. Any response to the appeal must be submitted 
to the Title IX Coordinator within 3 business days from the other party’s receipt of the appeal. 
Appeal responses are shared with the other parties but no reply is permitted. 
Grounds for appeal include: 

• Procedural irregularity that affected the outcome of the matter; 

• New evidence that was not reasonably available at the time the determination regarding 
responsibility or dismissal was made, that could affect the outcome of the matter, and; 

• The Title IX Coordinator, investigator(s), or decision-maker(s) had a conflict of interest 
or bias for or against Complainants or Respondents generally or the individual 
Complainant or Respondent that affected the outcome of the matter; 

All grounds for appeal will be available to all parties. 
 

The Appeal Officer for all cases, regardless of the Respondent’s classification, is Priya Sharp, 
TriHealth Chief Audit Officer. In the instance when Priya Sharp is unable to serve, the alternate 
Appeal Officer is Trent Hayes, Good Samaritan’s Dean of Enrollment management. 

 
When the typical or alternate Appeal Officer is unable to serve, or is not otherwise designated 
in this Policy, the Title IX Coordinator will select a trained individual to be the Appeal Officer 
with notice to the parties. 

 
The Appeal Officer must be a neutral and impartial decision maker. The parties will be 
informed, in writing, of the specific Appeals Officer. Within 1 calendar day of receiving the 
notice of the designated Appeals Officer, the Complainant and the Respondent may submit a 
written request to the Title IX Coordinator to replace the named Appeals Officer if there are 
reasonable articulable grounds to establish bias, conflict of interest or an inability to be fair and 
impartial. 
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The designated Appeals Officer will only be replaced if the Title IX Coordinator determines 
their bias precludes impartiality or constitutes conflict. Additionally, an Appeals Officer who 
has reason to believe they cannot make an objective determination must recuse themselves from 
the process. 

The Appeals Officer will make a decision regarding the written appeal and, within 10 business 
days of receipt of all appeal documents, notify the Complainant and the Respondent of the 
outcome. The Appeal Officer may affirm the finding(s); alter the finding(s); alter the sanctions; 
or request that additional steps be taken. 

 
Appeal decisions are final. All appeal deadlines may be extended for good cause by the Title 
IX Coordinator. Any extension will be communicated to the parties. 

IX. Informal Resolution Process 

Informal Resolution permits the parties to seek resolution of reports of Prohibited Conduct 
and Formal Complaints of Title IX Sexual Harassment. Good Samaritan does not require as a 
condition of enrollment or continuing enrollment, or employment or continuing employment, 
or enjoyment of any other right, the waiver of the right to an investigation and adjudication of 
Prohibited Conduct under Good Samaritan’s grievance process. Similarly, Good Samaritan 
will never require the parties in a sexual harassment allegation to participate in an informal 
resolution process, as described below. 

After the report of Prohibited Conduct or after the filing of a Formal Complaint of Title IX 
Sexual Harassment, if all parties voluntarily consent in writing, Good Samaritan will assist the 
parties in an informal resolution process. An informal resolution process is available at any 
time prior to reaching a determination regarding responsibility in the grievance process, except 
in the cases of reports of Title IX Sexual Harassment of a student by a Good Samaritan 
employee. 

 
Before initiating an informal resolution, Good Samaritan will: (1) provide the parties a written 
notice; and (2) obtain the parties’ voluntary, written consent to the informal resolution process. 
The written notice that Good Samaritan will provide to the parties will disclose the allegations, 
the requirements of the informal resolution process, and any consequences resulting from 
participating in the informal resolution process, including the records that will be maintained 
or could be shared. 

 
Good Samaritan’s informal resolution enables that, at any time prior to agreeing to a resolution, 
any party has a right to withdraw from the informal resolution process and resume the grievance 
process with respect to the report or Formal Complaint. 

 
Upon initiation of the informal resolution as described above, the Title IX Coordinator will 
appoint an Informal Resolution Officer who will attempt to resolve the dispute through 
meetings with the parties. Although an in-person or a restorative justice conference may be 
suggested, parties will never be required to meet directly with one another as part of the 
informal resolution process. 

 
When sexual harassment allegations can be resolved through informal resolution by mutual 



36 
 

consent of the parties and on a basis that is acceptable to the Informal Resolution Officer in 
consultation with the Title IX Coordinator, the resolution process shall be considered finally 
decided and there will be no subsequent process or appeal. 

 
X. Record Keeping 

Good Samaritan will retain all records of each investigation instituted under this policy for 
seven (7) years. Records will include all documents, recordings, or transcripts from 
investigations, hearings, appeals, and alternate resolutions. The first date of the first record 
created by Good Samaritan will begin the seven-year retention period. Records will be 
maintained for all investigations including investigations that have been dismissed, completed, 
or otherwise resolved. 

 
Any request by a student to review the documents, witness statements, evidence, and written 
submissions associated with their investigation under this policy should be submitted to the 
College Title IX Coordinator. 

 
Good Samaritan will also maintain and publish on Good Samaritan’s website training materials 
of employees who serve as Title IX Coordinators, investigators, decision-makers, and persons 
who facilitate information resolutions. 

 
Complainants, Respondents, and/or anyone acting on their behalf may not record interviews or 
any other proceeding during an investigation or resolution process. Individuals found to have 
violated this recording prohibition may face disciplinary action up to and including expulsion 
or termination. 

 
XI. Privacy and Confidentiality 

 

Privacy and confidentiality have separate and distinct meanings under this Policy: 
 

A. Privacy 

Good Samaritan strives to respect the privacy of both parties and other participants in the Title 
IX investigation process. Privacy generally means that information related to the report and 
investigation of Prohibited Conduct will only be shared with a limited selection of individuals 
whose knowledge is necessary to respond to claims of Prohibited Conduct. Such response 
includes the reviewing of reports, investigating claims, participating in investigations, 
conducting hearings, reviewing appeals, and other related issues. All Good Samaritan 
employees involved in this process receive training on safeguarding private information in 
accordance with all applicable laws. Student education records are protected in compliance with 
the Family Educational Rights and Privacy Act (FERPA) and other applicable laws in Ohio. 
Medical records are generally protected by the Health Insurance Portability and Accountability 
Act (HIPAA), except for health records protected by FERPA. Access to employee personnel 
records is restricted in accordance with Good Samaritan’s policies and Ohio law. 

 
Good Samaritan must obtain written consent from a party before Good Samaritan may receive 
any health or other treatment records. If a party provides written consent for medical or other 
treatment records to become part of an investigation’s case file, both parties must be able to 
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review and comment on those records if the investigation moves towards an investigative report 
and possible hearing. 

 
B. Confidentiality 

Good Samaritan will keep confidential the identity of any individual who has made a report or 
complaint of sex discrimination, including any individual who has made a report or filed a 
formal complaint of sexual harassment, any complainant, any individual who has been reported 
to be the perpetrator of sex discrimination, any respondent, and any witness, except as may be 
permitted by the FERPA statutes or regulations, as required by law, or to carry out the purposes 
of this Policy, including the conduct of any investigation, hearing, or judicial proceeding arising 
thereunder. 

 
Good Samaritan will not impose prior restraints on students’ and employees’ ability to discuss 
the allegations under investigation, including with a parent, friend, other source of emotional 
support, with an advocacy organization, or with persons who may have information regarding 
the underlying incident. 

 
Confidentiality applies to certain types of information that cannot be revealed or distributed to 
other persons without express permission of the individual to whom the information pertains, 
or as otherwise permitted or required by law. Certain campus and community professionals, 
such as health care and mental health professionals, maintain confidential relationships in their 
professional capacities with patients and clients under the privilege created by Ohio law. 

 
Limits to confidentiality include: 
1. Mandatory Reporting of Child Abuse 

All Good Samaritan employees, including confidential resources are mandatory reporters3 and 
are required to immediately report any knowledge or reasonable suspicion that a minor 
(someone under 18 years old) is experiencing abuse or neglect based on information shared by 
the minor, from any other individual including one's own observations or knowledge. Any 
Good Samaritan employee suspecting abuse or neglect is required to bring all suspicions to the 
immediate attention of the Title IX Coordinator. Good Samaritan community members who are 
not employees are strongly encouraged to report any knowledge or reasonable suspicion of 
child abuse. 

 
2. Ohio Felony Reporting Requirement 

Under Ohio law, all individuals, excluding confidential resources, must report felonies, 

 

3 Some individuals are required by law to report suspicions of abuse or neglect. A mandated reporter is an 

attorney; physician, including a hospital intern or resident; dentist; podiatrist; practitioner of a limited branch of 

medicine as specified in section 4731.15 of the Revised Code, registered nurse; licensed practical nurse; visiting 

nurse; other health care professional; licensed psychologist, licensed school psychologist, independent marriage 

and family therapist; speech pathologist or audiologist; coroner; administrator or employee of a certified child 

care agency or other public or private children services agency; school teacher; school employee; school 

authority; person engaged in social work or the practice of professional counseling; agent of county humane 

society, or a person rendering spiritual treatment through prayer in accordance with the tenets of a well-

recognized religion; superintendent, board member, or employee of a county board of mental retardation; 

investigative agent contracted with by a county board of mental retardation; or employee of the department 

mental retardation and developmental disabilities. 
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including sexual violence. Under Ohio Revised Code Section 2921.22, medical professionals, 
mental health professionals and clergy are not required to report felonies. This legal 
requirement means that the Title IX Coordinator must report any felony to the local police 
department or local prosecutor’s office. To the extent reasonably possible, Good Samaritan will 
communicate with the complainant in advance of any report to law enforcement with 
jurisdiction. The complainant has the choice whether and how to participate in any subsequent 
criminal investigation. 

 
3. Ohio Medical Professional Reporting Requirements 

In Ohio, medical professionals have distinct legally mandated reporting responsibilities. Where 
a medical professional knows or has reasonable cause to believe that serious physical harm 
resulted from an offense of violence, the medical professional is required to make a report to 
law enforcement. Medical professionals must deem a patient medically stable before reporting 
and must communicate to the patient that the patient does not have to report and/or speak to the 
police. If the patient chooses not to speak to police at the time of the medical examination, the 
medical professional does not need to report the patient's name - only the date, general time, 
and general location of the incident. 

 
4. Risk of Harm to Self or Others 

Mental health professionals are required to disclose information where there is an imminent 
threat of harm to self (the client) or others. 

 
5. Clery Act Reporting 

Pursuant to the Clery Act, anonymous statistical information for certain offenses that have been 
reported at campus locations must be shared with Campus Safety. The information does not 
include the names or any other identifying information about the persons involved in such 
offenses. 

 
XII. Educational Programs 

 

A. Required of those on campus 

All incoming students and new employees will receive training on the prevention of dating 
violence, domestic violence, sexual assault, and stalking. Training will include: 
● Information on Good Samaritan’s prohibition on dating violence, domestic violence, 

sexual assault, and stalking, and the definitions of each; 
● The definition of consent; 
● A description of safe and positive options for bystander intervention; 
● Information on risk reduction; and 
● Information on Good Samaritan’s criminal and College-based investigation process. 

 
In addition, Good Samaritan will conduct ongoing prevention and awareness campaigns for 
students and employees, including programming, initiatives, and strategies that are sustained 
over time and focus on increasing understanding of topics relevant to and skills for addressing 
dating violence, domestic violence, sexual assault, and stalking, using a range of strategies with 
audiences throughout the institution and including information described in this section. 
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B. Required of those instituting the Policy 

The Title IX Coordinator, investigators, decision-makers, and any person who facilitates an 
alternate resolution process, will receive training on the definition of sexual harassment, the 
scope of Good Samaritan’s education program or activity, how to conduct an investigation and 
grievance process including hearings, appeals, and alternate resolution processes, and how to 
serve impartially, including by avoiding prejudgment of the facts at issue, conflicts of interest, 
and bias. This includes how to apply the definitions with respect to consent (or the absence or 
negation of consent) consistently, impartially, and in accordance with this policy. 

 
Investigators will receive training on issues of relevance to create an investigative report that 
fairly summarizes relevant evidence. 

 
Decision-makers will receive training on any technology to be used at a live hearing and on 
issues of relevance of questions and evidence, including when questions and evidence about 
the complainant’s sexual predisposition or prior sexual behavior are not relevant. 

 
Any materials used to train Title IX Coordinators, investigators, decision-makers, and any 
person who facilitates an alternate resolution process, must not rely on sex stereotypes and must 
promote impartial investigations and adjudications of formal complaints of sexual harassment. 

 
Training under this section is required on an as-needed basis. Training materials for training 
under this section will be made publicly available through Good Samaritan’s website. Published 
training materials will be up-to-date and reflect the latest training provided. 

 
The Title IX Coordinator, investigators, decision-makers, and any person who facilitates an 
alternate resolution process, will receive annual training on issues related to dating violence, 
domestic violence, sexual assault, and stalking and on how to conduct an investigation and 
hearing process that protects the safety of victims and promotes accountability. 

 
ADDITIONAL RESOURCES: 

24 HOUR CRISIS SERVICES 

Rape Crisis and Abuse Center of Hamilton County (Women Helping Women) Community Law 
Center Building 
215 E. 9th. St., 7th. Floor 
Cincinnati, OH 45202 
Hotline: (513) 872-9259 
Phone: (513) 977-5541 
TTY: (513) 977-5545 
Web: Rape Crisis and Abuse Center of Hamilton County 
www.womenhelpingwomen.org 

http://www.womenhelpingwomen.org/
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Ohio Domestic Violence Network 

1855 E. Dublin-Granville Rd. #301 
Columbus, Ohio 43229 
Referral Hotline: (800) 934-9840 
Phone: (614) 781-9651 
Fax: (614) 781-9652 
TTY: (614) 781-9654 
Web: Directory of Shelters and Hotlines End Abuse, Embrace Hope 

Family Violence Prevention Project YWCA of Greater Cincinnati 

898 Walnut Street 
Cincinnati, OH 45202 
Local Hotline: (513) 872-9259 
Hotline: (888) 872-9259 
TTY (513) 977-5545 
TEXT: 513-436-3606 

 
House of Peace Hotline: (513) 753- 

7281 Sexual Assault 

End Abuse, Embrace Hope 

Family Violence Prevention YWCA of Greater Cincinnati 898 Walnut Street 
Cincinnati, OH 45202 
Local Hotline: (513) 872-9259 
Hotline: (888) 872-9259 
TTY (513) 977-5545 

House of Peace Hotline: (513) 753-7281 

Sexual Assault Services Hotline: 

(800) 644-4460 
Phone: (513) 241-7090 
Fax: (513) 768-4381 
E-mail: kshrimplin@ywcacin.org 

Web: YWCA of Greater Cincinnati Family Violence Prevention Project 

ADDITIONAL SERVICES: 

Mental Health Association of Southwestern Ohio Suicide and Domestic Violence Prevention 

Hotline: (513) 287.8542 
Phone: (513) 287.8544 
Hamilton County 
2400 Reading Rd, Ste. 412 
Cincinnati, OH. 45202 
Phone: (513) 721-2910 
Fax: (513) 287- 8544 

mailto:kshrimplin@ywcacin.org
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Clermont County Crisis Hotline: (513) 528-7283 

Children/Adolescents Emergency Hotline: (513) 636-4124 Clermont County, Eastern Area 2085- 
A Front Wheel Drive Batavia, OH. 45103 Phone: (513) 724-9111 
Fax: (513) 724-0222 

Clinton County 

P.O. Box 375 Clarksville, OH 45113 Phone: (937) 383-4246 Fax: (937) 383-4246 
Warren County 
Box 251 Miamisburg, OH 45343 Phone: (937) 743-6018 Phone: (800) 478-3505 Fax: (937) 743- 
6018 

 
Ohio Department of Health 

Children and Family Health Services Hotline: (800) 282-3435 
Report abuse of persons with Developmental Disorders: (800) 231-5872 Emergency Response 
Hotline: (888) 411-4142 
Help Me Grow Hotline: (800) 755-4769 

Ohio AIDS/HIV/STD Hotline (Confidential): (800) 332-2437 Web: Ohio Department of Health 

Victim of Crimes Compensation (800) 824-8263 

Crime Victims Services (800) 582-2877 
 

Ohio Domestic Violence Network (800) 934-9840 

 

MISSING PERSONS 

 

In the event a person should become missing from campus, GSH Protective Services 
Department should be notified immediately. A Protective Services officer will respond and 
gather information and relay it to other public safety personnel. An on campus search for the 
missing person will begin and the local police agency will be notified for assistance. If there 
is reason to believe the missing person was last seen off campus, the case will be referred to 
the jurisdictional police agency and the family will be advised to contact that agency as well. 
GSH Protective Services officers will assist the investigating agency as requested by that 
agency. 

 
TIMELY ALERT WARNINGS 

It is the policy of Good Samaritan College of Nursing and Health Science and the GSH 
Protective Services Department to alert the campus community if certain crimes and 
safety/security issues occur on campus, or in the immediate vicinity of the campus. Generally, 
this area will include streets adjacent to/or adjoining campus property. 

 
Notifications about incidents occurring outside of this area when they are likely to have a 
significant impact on members of the college community may also be issued. 

 
Alerts are required for all incidents that constitute Jeanne Clery Act Crimes and are considered 
to represent a serious or continuing threat to the campus community. These crimes include: 
Murder and non-Negligent Manslaughter, Sex Crimes, Robbery, Aggravated Assault, 
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Burglary, Motor Vehicle Theft, Arson and Hate Crimes, Domestic Violence, Dating Violence, 
Stalking. 

 
 

Faculty or staff who learn of information which may warrant the issuance of a “Timely Alert” 
warning should notify GSH Protective Services Office and GSC Campus Operation 
Coordinator as soon as possible. 

Alerts are issued in collaboration between GSH Protective Services and GSC Campus 
Operations Coordinator. GSH Protective Services will be responsible for alerting students, 
team members and the community 

Alerts are posted on all student e-mail accounts, all full-time and part-time employees e-mail 
accounts, the campus computer network, electronic bulletin boards throughout the campus and 
college web site. 

 
It is important for students, faculty, and staff not only to stay aware of crimes occurring on 
campus but also adjacent streets and sidewalks surrounding the campus. Anyone with 
information warranting a timely warning should report the circumstances to GSH Protective 
Services Department by phone (513-862-2476) or in person at the GSH Protective Services 
Office located on the 6th floor of the Good Samaritan Hospital. 

 
IMMEDIATE NOTIFICATIONS IN THE EVENT OF AN EMERGENCY 

If there is an in-progress significant emergency or dangerous incident that poses an immediate 
threat to the college community such as an active shooter/threat, structure fire, hazardous 
materials leak, or similar major incident, in collaboration between GSH Protective Services 
along with the GSC Campus Operations Coordinator, the college will use some or all of the 
various communication systems listed below to quickly communicate information to the 
campus community. 

 
GSC will, without delay, and taking into account the safety of the college community, 
determine the content of the notification and initiate the notification system, unless the 
notification will, in the professional judgment of responsible authorities, compromise efforts 
to assist victims or to contain, respond to, or otherwise mitigate the emergency. 

• All Campus e-mail and/or all student e-mail and/or text accounts 

• Communication on the official college site notification system 

• Campus emergency public address system 

• Social media 

 
All emergency messages may contain the following information, depending on the specifics of 
the situation: 

• Nature of incident 

• Specific location of incident, i.e. Building, Room, Garage, etc. 

• Description of person(s) involved 

• Description of property involved 

• Necessary further instructions, i.e., shelter location, evacuation process, etc. 
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Notifications may be used to notify students and staff of major events of an important, but non- 
emergency nature, such as a widespread and long-lasting power outage, or other events that 
require class cancellations or evacuations. 

 
Alerts are issued at the discretion of the GSH Protective Services Department or the Campus 
Operations Coordinator. Once the emergency is over, an “all clear” message will be made using 
some or all of the various communication systems listed above. 

BUILDING EVACUATIONS 

Evacuation of a building will move persons out of a building by a pre-determined route (if 
usable) to avoid a potentially threatening situation. 

 
GSH Protective Services Office will announce building evacuation instructions over the 
Emergency PA System, GSH has established the use of plain language during an emergency 
to notify staff and students of the incident. Any GSC staff or faculty person may also issue an 
evacuation notification of a classroom or office and then notify GSH Protective Services Office. 

 
IN THE EVENT OF AN EVACUATION 

• Direct persons to go immediately, in a calm and orderly manner, to the agreed-upon 
designated location. 

• Consider persons with disabilities that may need assistance evacuating 

• Individuals with disabilities should exit to the next building or otherwise to a stairwell 
landing. Notify GSH Protective Services Department of the situation so that they can 
conduct a rescue. 

• Do not take personal items. 

• Close and lock doors behind you while exiting. 

• Do not go to restrooms. 

• Do not return to your area for personal belongings. 

• If smoke is present, stay low. The best quality of air is near the floor. 

• Use stairway exits to evacuate. 

• DO NOT USE ELEVATORS. 

• Report any missing persons to the GSH Protective Services Department and the location 
where last seen. 

• Do not return to the building from your designated area until told to do so by GSH 
Protective Services Department. 
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Campus crime, arrest, and referral statistics include those reported to GSH Safety Security 
Department, Campus Operations and Security Coordinator and designated campus officials. 

 
Required Annual Security Reports are available to students, faculty, staff, and public via the 
GSC website. Copies of the report may also be obtained by contacting the Campus Operations 
Coordinator at 513-862-2230. 

 

 
Criminal Offenses – On Campus 

OFFENSE 2020 2021 2022 

Murder/Non-Negligent Manslaughter 0 0 0 

Manslaughter by Negligence 0 0 0 

Rape 0 0 0 

Fondling 0 0 0 

Incest 0 0 0 

Statutory rape 0 0 0 

Robbery 0 0 0 

Aggravated assault 0 0 0 

Burglary 0 0 0 

Motor vehicle theft 0 0 0 

Arson 0 0 0 

 

Criminal Offenses – Public Property 

OFFENSE 2020 2021 2022 

Murder/Non-Negligent Manslaughter 0 0 0 

Manslaughter by Negligence 0 0 0 

Rape 0 0 0 

Fondling 0 0 0 

Incest 0 0 0 

Statutory rape 0 0 0 

Robbery 0 0 0 

Aggravated assault 0 0 0 

Burglary 0 0 0 

Motor vehicle theft 0 0 0 

Arson 0 0 0 

ANNUAL DISCLOSURE OF CRIME STATISTICS 

CRIME STATISTICS for 2020 - 2022 



45 
 

 
 

2022 Hate Crimes – On Campus 
OFFENSE  Race Religion Sexual 

Orientation 

Gender Gender 

Identity 

Disability Ethnicity National 

Origin 

Murder/Non- 
Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 0 

Manslaughter by 
Negligence 

0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 

Statutory rape 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 

Motor vehicle theft 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 0 

Destruction/ 
damage/vandalism 
of property 

0 0 0 0 0 0 0 0 0 

2021 Hate Crimes – On Campus 

OFFENSE  Race Religion Sexual 

Orientation 
Gender Gender 

Identity 
Disability Ethnicity National 

Origin 

Murder/Non- 
Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 0 

Manslaughter by 
Negligence 

0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 

Statutory rape 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 

Motor vehicle theft 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 0 

Destruction / damage 
/ vandalism of 
property 

0 0 0 0 0 0 0 0 0 

CRIME STATISTICS 
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2020 Hate Crimes – On Campus 

OFFENSE  Race Religion Sexual 

Orientation 
Gender Gender 

Identity 
Disability Ethnicity National 

Origin 

Murder/Non- 
Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 0 

Manslaughter by 
Negligence 

0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 

Statutory rape 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 

Motor vehicle theft 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 0 

Destruction / damage 
/ vandalism of 
property 

0 0 0 0 0 0 0 0 0 

 

2022 Hate Crimes – Public Property 

OFFENSE  Race Religion Sexual 

Orientation 
Gender Gender 

Identity 
Disability Ethnicity National 

Origin 

Murder/Non- 
Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 0 

Manslaughter by 
Negligence 

0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 

Statutory rape 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 

Motor vehicle theft 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 0 

Destruction / damage 
/ vandalism of 
property 

0 0 0 0 0 0 0 0 0 

CRIME STATISTICS 
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2021 Hate Crimes – Public Property 

OFFENSE  Race Religion Sexual 

Orientation 
Gender Gender 

Identity 
Disability Ethnicity National 

Origin 

Murder/Non- 
Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 0 

Manslaughter by 
Negligence 

0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 

Statutory rape 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 

Aggravated 
assault 

0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 

Motor vehicle 
theft 

0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 0 

Destruction / 
damage / 
vandalism of 
property 

0 0 0 0 0 0 0 0 0 

 

2020 Hate Crimes – Public Property 

OFFENSE  Race Religion Sexual 

Orientation 
Gender Gender 

Identity 
Disability Ethnicity National 

Origin 

Murder/Non- 
Negligent 
Manslaughter 

0 0 0 0 0 0 0 0 0 

Manslaughter by 
Negligence 

0 0 0 0 0 0 0 0 0 

Rape 0 0 0 0 0 0 0 0 0 

Fondling 0 0 0 0 0 0 0 0 0 

Incest 0 0 0 0 0 0 0 0 0 

Statutory rape 0 0 0 0 0 0 0 0 0 

Robbery 0 0 0 0 0 0 0 0 0 

Aggravated assault 0 0 0 0 0 0 0 0 0 

Burglary 0 0 0 0 0 0 0 0 0 

Motor vehicle theft 0 0 0 0 0 0 0 0 0 

Arson 0 0 0 0 0 0 0 0 0 

Simple assault 0 0 0 0 0 0 0 0 0 

Larceny-theft 0 0 0 0 0 0 0 0 0 

Intimidation 0 0 0 0 0 0 0 0 0 

Destruction / damage 
/ vandalism of 
property 

0 0 0 0 0 0 0 0 0 

CRIME STATISTICS 
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VAWA Offense – On Campus 

Offense 2020 2021 2022 

Domestic Violence 0 0 0 

Dating violence 0 0 0 

Stalking 0 0 0 

 

VAWA Offense – Public Property 

Offense 2020 2021 2022 

Domestic Violence 0 0 0 

Dating violence 0 0 0 

Stalking 0 0 0 

 

Arrests – On Campus 

Offense 2020 2021 2022 

Weapons: carrying, possessing, 
etc. 

0 0 0 

Drug abuse violations 0 0 0 

Liquor law violations 0 0 0 

 

Arrests – Public Property 

Offense 2020 2021 2022 

Weapons: carrying, possessing, 
etc. 

0 0 0 

Drug abuse violations 0 0 0 

Liquor law violations 0 0 0 

 

Disciplinary Actions – On Campus 

Offense 2020 2021 2022 

Weapons: carrying, possessing, 
etc. 

0 0 0 

Drug abuse violations 0 0 0 

Liquor law violations 0 0 0 

 

Disciplinary Actions – Public Property 

Offense 2020 2021 2022 

Weapons: carrying, possessing, 
etc. 

0 0 0 

Drug abuse violations 0 0 0 

Liquor law violations 0 0 0 

 

Unfounded Crimes 

Offense 2020 2021 2022 

Total unfounded crimes 0 0 0 

HATE CRIMES 

Hate crimes are criminal offenses that manifest evidence of prejudice based on race, religion, 
sexual orientation, gender, disability or ethnicity are reported as Hate Crimes as prescribed by 
the Hate Crime Statistics Act (28U.S.C. 535). 

CRIME STATISTICS 
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POLICIES 

A variety of GSC and TriHealth policies account for various aspects of safety and security for 
faculty, staff, students and public. The most current information can be found on the GSC 
Website under Policies. All policies pertaining to faculty and staff can be found on the 
TriHealth Intranet. 

 
Most common policies for the Clery Act Annual Security Report include but not limited to: 

• Student Code of Conduct Policy 

• Crime Awareness and Campus Security Policy 

• Emergency Communication, Response & Evacuation Plan Policy 

• Alcohol and Other Drugs Awareness Policy 

• Active Shooter Policy 

• Title IX Policy Prohibiting Discrimination, Sexual Harassment, Stalking and 
Retaliation 

• Sexual Harassment Policy 

• Student Counseling Services Policy 
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