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ANNUAL SECURITY REPORT INTRODUCTION

Good Samaritan College of Nursing and Health Science (GSC) provides this report to comply with the
Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act. The report is prepared by
the College in cooperation with the Good Samaritan Hospital (GSH) Security and local law enforcement
surrounding the GSC campus. The Annual Security Report (ASR) includes statistics for the previous
three years concerning reported crimes that occurred on campus and on public property within, or
immediately adjacent to and accessible from, the GSC campus.

The report also includes institutional policies concerning campus security and other matters.

A hard copy of the report is available by contacting the Campus Operations and Security Coordinator’s
Office. The College makes this information available to all students, employees, and applicants for
enrollment or employment, as required by the United States Department of Education.

ECURITY AMP

Good Samaritan College of Nursing and Health Science (GSC) is a subsidiary of Good Samaritan
Hospital (a partner of TriHealth) and is located on the campus of Good Samaritan Hospital (GSH) where
the GSH Safety and Security Office provides services for GSC.

Safety and security on campus is of paramount importance to the College. GSH Security seeks to provide
a safe campus environment and regularly patrols the campus area. The complete cooperation and
commitment of students and employees is necessary to maintain a truly safe environment. Students
and employees must assume responsibility for their own safety and for the security of their personal
belongings.

GSH Security officers have the authority to ask persons for identification and to determine whether
individuals have lawful business at the College. GSH Security officers have the authority to issue
parking citations and have arrest power. GSH Security maintains a professional working relationship
and refers criminal incidents to the Cincinnati Police Department (CPD) who have jurisdiction on
the campus. All crime victims and witnesses are strongly encouraged to immediately report a crime
to GSH Security and Cincinnati police. Prompt reporting will assure timely warning notices on campus
and timely disclosure of crime statistics.

GSH Security can and does respond to student-related incidents that occur on campus. GSH
Security also has direct communication with Cincinnati police, fire department, and ambulance
services to facilitate rapid response in any emergency situation.

The daily crime log is available upon request in the Good Samaritan Hospital Security Department located
on Level 5 on the Clifton Avenue side of the hospital.

AMP ECURITY AUTHORITY A

The Campus Security Authority (CSA) is a term relegated to College personnel who are designated by
the College to collect crime report information that is reported to them in their capacity as a CSA.
The primary security authority at GSC is the GSH Safety and Security Department. This
department works with the GSC Campus Operations and Security Coordinator to collect crime
report information.




REPORTING CRIMES AND EMERGENCIES

The College encourages accurate and prompt reporting of all criminal actions, emergencies, or other
incidents occurring on campus, on other property owned by TriHealth, or on nearby public property to
the appropriate administrator and appropriate police agencies. Such a report is encouraged even when
the victim of a crime elects not to make a report or is unable to do so.

Each individual must take responsibility to be aware of his or her own surroundings to reduce the chance
of becoming a victim of crime. While on campus be aware of personal safety along with the safety of
personal belongings.

If a crime does occur, it should be reported to the GSH Safety and Security Office who will investigate
the incident and initiate the required legal actions. Everyone is encouraged to promptly and accurately
report any crime or incident that affects the college community by calling GSH Safety and Security
Office at (513) 862-2476.

CONFIDENTIAL REPORTING

EDUCATIONAL PROGRAMS RELATED TO SECURITY AWARENESS AND
PREVENTION OF CRIMINAL ACTIVITY

The College seeks to enhance the security of its campus and the members of the campus community by
periodically presenting educational programs to inform students and employees about campus security
procedures and practices, to encourage students and employees to be responsible for their own security
and the security of others and to inform them about the prevention of crimes. These programs are
discussed below.
e Crime prevention information is given at the beginning of the year to students and employees.
In addition, periodical e-mail blasts are sent out to students and employees with crime
prevention and other safety tips.

DRUG AND ALCOHOL POLICY

We are committed to creating and maintaining an environment that is free of alcohol abuse. The College
enforces the state’s underage drinking laws and complies with state law and other applicable regulations
governing alcoholic beverages for those on the College’s premises or participating in its activities. The
College strongly supports education and treatment programs as the most effective means to help prevent
and reduce alcohol abuse. In addition, the College is committed to providing an academic and social
environment that supports individual freedom while promoting individual responsibility, health and
safety, and community welfare.

Manufacturing, distributing, possessing, and using alcohol and are strictly prohibited. Serving alcohol
is forbidden at any college function. The President, Deans, Campus Operations and Security Officer,
GSH Safety and Security Office or other school administrators or program directors, may require a
chemical screening when evidence or a reasonable suspicion of alcohol use exists.

The College enforces federal and state drug laws. The possession, sale, manufacture or distribution of
illegal drugs is prohibited under both state and federal laws, and thus is prohibited on campus or as any
part of the College's activities. Such laws will be enforced by the GSH Safety and Security Office on
campus. Violators of the College’s policies or federal and state laws regarding illegal drugs will be
subject to disciplinary action and possibly criminal prosecution.




Illicit drugs include substances such as opium derivatives, hallucinogens (e.g., marijuana, mescaline,
peyote, LSD, psilocybin), cocaine, amphetamines, codeine, heroin, methamphetamines, morphine, and
other drugs prohibited by law. Lawfully prescribed drugs being taken under a physician’s directions are
permitted. Abuse of prescribed drugs will be considered the same as abuse of illicit drugs.

According to the Ohio Revised Code (Section 2925.11), any individuals who knowingly make, obtain,
possess, use, or sell controlled substances are subject to legal penalties. In addition, as a result of the
Anti-Drug Abuse Act of 1988, a court of law may suspend or terminate an individual’s eligibility for
federal benefits, including student financial assistance, if that individual is convicted of certain drug
offenses.

EEDERAL DRUG LAWS

Denial of Federal Benefits (21 U.S.C. 862) A federal drug conviction may result in the loss of federal
benefits, including school loans, grants, scholarships, contracts, and licenses. Federal drug trafficking
convictions may result in denial of federal benefits for up to five years for a first conviction. Federal
drug convictions for possession may result in denial of federal benefits for up to one year for a first
conviction and up to five years for subsequent convictions.

Forfeiture of Personal Property and Real Estate (21 U.S.C. 853) Any person convicted of a federal
drug offense punishable by more than one year in prison shall forfeit to the United States any personal
or real property related to the violation, including houses, cars, and other personal belongings. A warrant
of seizure is issued, and property is seized at the time an individual is arrested on charges that may result
in forfeiture.

Federal Drug Trafficking Penalties (21 U.S.C. 841) Penalties for federal drug trafficking convictions
vary according to the quantity of the controlled substance involved in the transaction. Penalties for
subsequent convictions are twice as severe.

If death or serious bodily injury results from the use of a controlled substance which has been illegally
distributed, the person convicted on federal charges of distributing the substance faces the possibility of
a life sentence and fines ranging up to $10 million.

Persons convicted on federal charges of drug trafficking within 1,000 feet of a university (21 U.S.C.
860) face penalties of prison terms and fines which are twice as high as the regular penalties for the
offense, with a mandatory prison sentence of at least one year.

Federal Drug Possession Penalties (21 U.S.C. 844) Persons convicted on federal charges of possessing
any controlled substance face penalties of up to one year in prison and a mandatory fine of no less than
$1,000. Second convictions are punishable by not less than 15 days but not more than two years in
prison and a minimum fine of $2,500. Subsequent convictions are punishable by not less than 90 days
but not more than three years in prison and a minimum fine of $5,000




Drug and Alcohol State Laws

Category

Summary (Ohio Revised Code)

Possession of
Marijuana

The use and possession of recreational marijuana is illegal. OHIO REV. CODE
§ 2925.11(A) (West 2020). Violators are guilty of a minor misdemeanor if the
amount is less than 100 grams, resulting in a $150 fine. OHIO REV. CODE §
2925.11(C)(3) (West 2020). Increased amounts lead to increased penalties. Id.
Medical marijuana use is permitted under certain conditions. OHIO REV.
CODE §§ 3796.01-3796.30 (West 2020).

Controlled
Substances

Ohio has a wide range of laws governing controlled substances and their
possession and distribution. OHIO REV. CODE §§ 2925.01-2925.58 (West
2020). Penalties vary widely based on the amount and type of substance used.
Under Ohio law, no person shall knowingly obtain, possess, or use a controlled
substance. OHIO REV. CODE § 2925.11 (West 2020). Possession of certain
drugs, like cocaine, LSD, and heroin, results in a charge of aggravated
possession of drugs, a fifth-degree felony. Id. Possession of larger amounts of
drugs leads to a presumption of prison time. Selling or offering to sell a
controlled substance is illegal. OHIO REV. CODE § 2925.03 (West 2020).
Doing so results in an aggravated felony (unless the substance is marijuana),
subject to prison time and fines. OHIO REV. CODE §§ 2925.11, 2929.12 As
an example, if a person is found guilty of possession of 12 grams of opium, he

is guilty of a third-degree felony, facing 9-36 months in prison and a possible
$10,000 fine.

Alcohol and
Minors

No person under the age of 21 shall purchase beer or intoxicating liquor. OHIO
REV. CODE § 4301.63 (West 2020). Doing so can result in a fine between $25—
$100. OHIO REV. CODE § 4301.99 (West 2020). Use of fake identification is
also prohibited. OHIO REV. CODE § 4301.634 (West 2020). Doing so is a
misdemeanor of the first degree. OHIO REV. CODE § 4301.99 (West 2020). It
is illegal to sell beer or intoxicating liquor to a minor. OHIO REV. CODE §

4301.22 (West 2020). This is also a misdemeanor and can result in a fine
between $500-$1000 and imprisonment up to 60 days. OHIO REV. CODE §

4301.99 (West 2020).

Driving Under the

No person shall operate a vehicle under the influence of alcohol. OHIO REV.

Influence (DUI) CODE § 4511.19 (West 2020). The legal limit is 0.08 percent. Operating under
the influence results in a mandatory prison term of 3 days (possibly more) as
well as the possibility of an intervention program. OHIO REV. CODE §
4511.19(G)(1)(a)(1) (West 2020).

TATEMENT EXUAL HARASSMENT

GSC affirms its commitment to ensuring an environment for all students and employees which is fair,
humane and respectful--an environment which supports and rewards employee and student performance
on the basis of relevant considerations such as ability and effort. Behaviors that inappropriately assert
sexuality as relevant to employee or student performance are damaging to this environment.

It is the policy of Good Samaritan College of Nursing and Health Science to provide equal opportunity
in education and employment and not discriminate on the basis of race, color, national origin, age,
disability, sex, sexual orientation, marital status, creed, religion, or status as a veteran of war as required
by Title IX of the Educational Amendments of 1972, Section 504 of the Rehabilitation Act of 1973,
Title VI of the Civil Rights Act of 1964, and the Age Discrimination Act of 1975. Prohibited sex
discrimination includes sexual harassment (unwelcome sexual conduct of various types).




There are other forms of harassment/sexual violence. This is severe and/or pervasive behavior that
creates an environment that intimidates or is hostile and in extreme cases creates a circumstance where
a person’s safety may be at risk. Some other forms include:

e Sexual Violence — Physical sexual acts perpetrated against a person’s will or where a person
is incapable of giving consent (i.e., due to person’s age, use of drugs or alcohol, or because
intellectual or other disability prevents the person from having the capacity to give consent).
Different acts fall in this category including rape, sexual assault, sexual abuse, and sexual
coercion.

e Sexual Assault — An offense that meets the definition of rape, fondling, incest, or
statutory rape as used in the FBI Uniform Crime Reporting (UCR) program.

e Sexual Misconduct — Both non-consensual sexual contact and/or intercourse where the
victim is not mentally or physically able to give effective, informed consent.

e Domestic and Dating Violence — Sexual violence that is physical and/or mental in form
that occurs within a social relationship between two people, whether married or not.

e Bullying and Cyber-harassment — Any written, verbal, physical, or electronically-
distributed act that one individual exhibits toward another where the behavior causes
mental and/or physical harm; the behavior is such that it creates a severe, pervasive,
persistent threatening educational or work environment.

e Stalking and Cyberstalking — A pattern of electronically-distributed information that
knowingly causes another person(s) to believe the offender will cause physical harm and/or
mental distress to the other person(s). Depending on the circumstance, such acts may be
criminal in nature.

When assessing instances of sexual violence/assault and harassment, a key factor is whether the victim
was in a position to give “consent.” Consent is clear, knowing, and voluntary.

Consent is active, not passive. Silence in and of itself cannot be interpreted as consent. Consent can be
given by words or action as long as those words or actions create mutually understandable clear
permission regarding willingness to engage in (and the conditions of) sexual activity.

Sexual harassment is a form of sex discrimination. It occurs in a variety of situations which share a
common element: the inappropriate introduction of sexual activities or comments into the work or
learning situation, the creation of relationships of unequal power and/or elements of coercion, such as
requests for sexual favors as a criterion for granting work, study, or grading benefits. Sexual harassment
may also involve relationships among peers of repeated sexual advances or demeaning verbal behavior
resulting in a harmful effect on a person's ability to study or work in the academic setting. In addition,
third parties may submit claims if a sexual relationship unfairly confers preferential treatment to
participant(s) in the relationship.

The College does not tolerate sex discrimination, sexual harassment, sexual violence, dating/domestic
violence, or other forms of pervasive behavior that will infringe on another’s person’s life and liberty.

The College takes steps to ensure that students, employees, and third parties are not subject to a hostile
environment in College programs or activities. The College responds promptly and effectively to
allegations of sex discrimination, including sexual harassment and retaliation. It promptly conducts
investigations and takes appropriate action, including disciplinary action, against individuals found to
have violated its policies, as well as provides appropriate remedies to complainants and the campus
community. The College takes immediate action to end a hostile environment if one has been created,
prevent its recurrence, and remedy the effects of any hostile environment on affected members of the
campus community.




The response to a Title IX violation is affected by the various components of the legal and policy
requirements that are in the College governing guidelines and required by law, such as:

e (ollege policy

e Title IX and Title VII federal law

e C(lery Act

e Violence Against Women Act (VAWA)

e Any applicable state and/or federal criminal law

Good Samaritan does not discriminate in its education programs or activities, which include admission
to and employment at Good Samaritan. The College’s Policy Prohibiting Sex Discrimination, Sexual
Harassment, Stalking, and Retaliation outlines the policies and procedures that Good Samaritan will use
to address reports of conduct that constitute sex discrimination and sexual harassment.

The GSC Title IX Policy Prohibiting Sex Discrimination, Sexual Harassment, Stalking, and Retaliation
Policy (CON 502) applies regardless of sex, gender, gender identity, gender expression or sexual
orientation of either the Complainant or the Respondent. This Policy’s formal adjudication process does
not apply to conduct against persons who are not in the United States.

Good Samaritan has also adopted a grievance procedure to provide the prompt and equitable resolution
of student and employee complaints. This procedure further describes how members of Good
Samaritan’s community can report or file a complaint of sex discrimination or sexual harassment, and
will outline how Good Samaritan will respond to these reports and formal complaints.

This Policy regulates Prohibited Conduct (as defined in Section III) and, unless otherwise noted, the
Policy and underlying procedures apply to all students, faculty, administrative staff, supportive
operating staff, persons engaged in business with Good Samaritan, visitors, and guests.

Good Samaritan has designated and authorized the following employees to coordinate its efforts to
1

comply with Title IX. Their contact information is below:

Title IX Coordinator:
Dr. Terri Pullen
(513) 862-7761
Terri.Pullen @email.gscollege.edu
Good Samaritan College of Nursing and Health Science
375 Dixmyth Avenue
Cincinnati, OH 45220-2489

Reports of Prohibited Conduct can also be made by sending an email to reporting @email.gscollege.edu.

Any person may report sex discrimination, including sexual harassment, whether or not the person
reporting is the person who has been subject to the conduct that constitutes sex discrimination or sexual
harassment. This could be done in person, by mail, by telephone, or by electronic mail using the contact
information listed above. Such a report can be made at any time (including during non-business hours)
by using the telephone number, email address, or by sending mail to the office address listed above.
Please note that a report of sexual harassment does not automatically result in a formal investigation as
defined in this policy. The Title IX Coordinator will work to provide supportive measures, access to
resources, information about formal and alternate resolution procedures, and information about filing a
report with the appropriate law enforcement agency.
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https://www.gscollege.edu/wp-content/uploads/2021/03/CON-502-Title-IX-POLICY_-PROHIBITING-SEX-DISCRIMINATION_-SEXUAL-HARASSMENT_-STALKING-AND-RETALIATION.pdf
https://www.gscollege.edu/wp-content/uploads/2021/03/CON-502-Title-IX-POLICY_-PROHIBITING-SEX-DISCRIMINATION_-SEXUAL-HARASSMENT_-STALKING-AND-RETALIATION.pdf
https://www.gscollege.edu/wp-content/uploads/2021/03/CON-502-Title-IX-POLICY_-PROHIBITING-SEX-DISCRIMINATION_-SEXUAL-HARASSMENT_-STALKING-AND-RETALIATION.pdf
mailto:Terri.Pullen@email.gscollege.edu
mailto:reporting@email.gscollege.edu

Any person who believes an education institution that receives federal financial assistance has
discriminated against someone on the basis of race, color, national origin, sex, disability or age, may
file a complaint with government authorities at the United States Department of Education’s Office for
Civil Rights, 600 Superior Avenue East, Suite 750, Cleveland, OH 44114, or by calling (216) 522-
4970.

NON-RETALIATION, INTIMIDATION AND COERCION

Retaliation by, for, or against any participant (complainant, respondent, or witness) is expressly
prohibited. Retaliatory action of any kind taken against individuals as a result of seeking redress under
the applicable procedures or serving as a witness in a subsequent investigation dealing with
harassment/discrimination is prohibited and is conduct subject to discipline. Any person who thinks
he/she has been the victim of retaliation due to reporting a situation involving sexual violence, sexual
assault, dating/domestic violence, stalking, discrimination, or sexual harassment should contact the
Director of Human Resources immediately.

INTENTIONAL FALSE REPORTS

The College will not tolerate intentional false reporting of incidents. It is a violation of GSC policy to
make an intentionally false report, and it may also violate federal and state criminal statutes as well as
civil defamation laws. Sanctions for filing a false report will include disciplinary action up to and
including expulsion from school or termination of employment.

SEX OFFENDER REGISTRATION

The Campus Sex Crimes Prevention Act of 2000 requires institutions of higher education to advise
members of the campus community where they can obtain information provided by the state concerning
registered sex offenders. It also requires sex offenders to notify the state of each institution of higher
education in the state at which they are employed or enrolled or carrying on a vocation. The state is then
required to notify the College of any such information it receives.

TIMELY ALERT WARNINGS

Good Samaritan College of Nursing and Health Science maintains a continuous liaison with the GSH
Safety and Security Office and Cincinnati Police Department, especially when a serious crime occurs
on adjacent streets or sidewalks to the campus.

It is the policy of Good Samaritan College of Nursing and Health Science and the GSH Safety and
Security Office to alert the campus community if certain crimes and safety/security issues occur on
campus, or in the immediate vicinity of the campus. Generally, this area will include streets adjacent
to/or adjoining campus property.

Notifications about incidents occurring outside of this area when they are likely to have a significant
impact on members of the college community may also be issued.

Alerts are required for all incidents that constitute Jeanne Clery Act Crimes and are considered to
represent a serious or continuing threat to the campus community. These crimes include: Murder and
non-Negligent Manslaughter, Forcible Sex Crimes, Robbery, Aggravated Assault, Burglary, Motor
Vehicle Theft, Arson and Hate Crimes, Domestic Violence, Dating Violence, Stalking.

Alerts may also be issued for crimes other than “Clery Act” crimes that pose a serious or continuing
threat to the campus community and for non-criminal emergencies that pose a significant or continuing
threat to the campus community or a segment of the campus community (e.g. weather related

emergencies, maintenance issues, environmental health and safety issues, etc.).
8




Faculty or staff who learn of information which may warrant the issuance of a “Timely Alert” warning
should notify GSH Safety and Security Office and GSC Campus Operation and Security Coordinator as
soon as possible.

Alerts are issued at the discretion of the College President, the Director of Public Safety, or Campus
Operations and Security Coordinator.

Alerts are posted on all student e-mail accounts, all full-time and part-time employees e-mail accounts,
the campus computer network, electronic bulletin boards throughout the campus and college web site.

It is important for students, faculty, and staff not only to stay aware of crimes occurring on campus but
also adjacent streets and sidewalks surrounding the campus. Anyone with information warranting a
timely warning should report the circumstances to GSH Safety and Security Office by phone (513-862-
2476) or in person at the GSH Safety and Security Office located on the 5" floor of the Good Samaritan
Hospital Security Department.

IMMEDIATE NOTIFICATIONS IN THE EVENT OF AN EMERGENCY

If there is an in-progress significant emergency or dangerous incident that poses an immediate threat to
the college community such as an active shooter/threat, structure fire, hazardous materials leak, or
similar major incident, the college will use some or all of the various communication systems listed
below to quickly communicate information to the campus community.

GSC will, without delay, and taking into account the safety of the college community, determine the
content of the notification and initiate the notification system, unless the notification will, in the
professional judgment of responsible authorities, compromise efforts to assist victims or to contain,
respond to, or otherwise mitigate the emergency.

All Campus e-mail and/or all student e-mail and/or text accounts
Communication on the official college site notification system
Campus emergency public address system

Social media

All emergency messages may contain the following information, depending on the specifics of the
situation:
e Nature of incident
Specific location of incident, i.e. Building, Room, Garage, etc.
Description of person(s) involved
Description of property involved
Necessary further instructions, i.e., shelter location, evacuation process, etc.

Notifications may be used to notify students and staff of major events of an important, but non-
emergency nature, such as a widespread and long-lasting power outage, or other events that require class
cancellations or evacuations.

Alerts are issued at the discretion of the GSH Safety and Security Office or his/her designee. Once the
emergency is over, an “all clear” message will be made using some or all of the various communication
systems listed above.




BUILDING EVACUATIONS

Evacuation of a building will move persons out of a building by a pre-determined route (if usable) to
avoid a potentially threatening situation.

GSH Safety and Security Office will announce building evacuation instructions over the Emergency PA
System. Any GSC staff or faculty person may also issue an evacuation notification of a classroom or
office and then notify GSH Safety and Security Office.

INTHE EVENT OF AN EVACUATION

e Direct persons to go immediately, in a calm and orderly manner, to the agreed-upon designated
location

e Consider persons with disabilities that may need assistance evacuating

e Individuals with disabilities should exit to the next building or otherwise to a stairwell landing.

Notify GSH Safety and Security Office of the situation so that they can conduct a rescue.

Do not take personal items.

Close and lock doors behind you while exiting.

Do not go to restrooms.

Do not return to your area for personal belongings.

If smoke is present, stay low. The best quality of air is near the floor.

Use stairway exits to evacuate.

DO NOT USE ELEVATORS.

Report any missing persons to the GSH Safety and Security Office and the location where last

seen.

e Do not return to the building from your designated area until told to do so by GSH Safety and
Security Office.

SECURITY AWARENESS PROGRAMS

During orientation, students are informed of services offered by GSH Security. Students are also
routinely informed of ways to maintain personal safety. Similar information is presented to new
employees. Student safety information is communicated to students via announcements, student
email messages, Communications to employees are made via the College-wide email system; College
Website, email, portal and learning management system; TriHealth email system and/or Intranet.
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ANNUAL DISCLOSURE OF CRIME STATISTICS

Campus crime, arrest, and referral statistics include those reported to GSH Safety and Security Office
and Campus Operations and Security Coordinator.

Required Annual Security Reports are available to students, faculty, staff, and public via the GSC
website.

CRIME STATISTICS

Criminal Offenses — On Campus
OFFENSE 2017 2018 2019

Murder/Non-Negligent Manslaughter 0 0 0
Manslaughter by Negligence 0 0 0
Rape 0 0 0
Fondling 0 0 0
Incest 0 0 0
Statutory rape 0 0 0
Robbery 0 0 0
Aggravated assault 0 0 0
Burglary 0 0 0
Motor vehicle theft 0 1 1
Arson 0 0 0

Criminal Offenses — Public Property
OFFENSE 2017 2018 2019

Murder/Non-Negligent Manslaughter 0 0 0
Manslaughter by Negligence 0 0 0
Rape 0 0 0
Fondling 0 0 0
Incest 0 0 0
Statutory rape 0 0 0
Robbery 0 0 0
Aggravated assault 0 0 0
Burglary 0 0 0
Motor vehicle theft 0 1 1
Arson 0 0 0
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CRIME STATISTICS

2019 Hate Crimes — On Campus

OFFENSE Race | Religion Sexual Gender | Gender | Disability | Ethnicity | National
Orientation Identity Origin
Murder/Non- 0 0 0 0 0 0 0 0 0
Negligent
Manslaughter
Manslaughter by 0 0 0 0 0 0 0 0 0
Negligence
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated assault | 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor vehicle theft | 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
Simple assault 0 0 0 0 0 0 0 0 0
Larceny-theft 0 0 0 0 0 0 0 0 0
Intimidation 0 0 0 0 0 0 0 0 0
Destruction/ 0 0 0 0 0 0 0 0 0
damage/vandalism
of property
2018 Hate Crimes — On Campus
OFFENSE Race | Religion Sexual Gender | Gender | Disabilit | Ethnicit | National
Orientatio Identity y y Origin
n
Murder/Non- 0 0 0 0 0 0 0 0 0
Negligent
Manslaughter
Manslaughter by 0 0 0 0 0 0 0 0 0
Negligence
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor vehicle theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
Simple assault 0 0 0 0 0 0 0 0 0
Larceny-theft 0 0 0 0 0 0 0 0 0
Intimidation 0 0 0 0 0 0 0 0 0
Destruction / 0 0 0 0 0 0 0 0 0
damage / vandalism
of property

CRIME STATISTICS
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2017 Hate Crimes — On Campus

OFFENSE
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CRIME STATISTICS

2018 Hate Crimes — Public Property

OFFENSE Race | Religion Sexual Gender | Gender | Disability | Ethnicity | National
Orientation Identity Origin
Murder/Non-Negligent 0 0 0 0 0 0 0 0 0
Manslaughter
Manslaughter by 0 0 0 0 0 0 0 0 0
Negligence
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor vehicle theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
Simple assault 0 0 0 0 0 0 0 0 0
Larceny-theft 0 0 0 0 0 0 0 0 0
Intimidation 0 0 0 0 0 0 0 0 0
Destruction / damage / 0 0 0 0 0 0 0 0 0
vandalism of property

2017 Hate Crimes — Public Property

OFFENSE Race | Religion Sexual Gender | Gender | Disability | Ethnicity | National
Orientation Identity Origin
Murder/Non-Negligent 0 0 0 0 0 0 0 0 0
Manslaughter
Manslaughter by 0 0 0 0 0 0 0 0 0
Negligence
Rape 0 0 0 0 0 0 0 0 0
Fondling 0 0 0 0 0 0 0 0 0
Incest 0 0 0 0 0 0 0 0 0
Statutory rape 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 0 0 0
Aggravated assault 0 0 0 0 0 0 0 0 0
Burglary 0 0 0 0 0 0 0 0 0
Motor vehicle theft 0 0 0 0 0 0 0 0 0
Arson 0 0 0 0 0 0 0 0 0
Simple assault 0 0 0 0 0 0 0 0 0
Larceny-theft 0 0 0 0 0 0 0 0 0
Intimidation 0 0 0 0 0 0 0 0 0
Destruction / damage / 0 0 0 0 0 0 0 0 0
vandalism of property
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CRIME STATISTICS

VAWA Offense — On Campus

Offense 2017 2018 2019
Domestic Violence 0 0 0
Dating violence 0 0 0
Stalking 0 0 0

VAWA Offense — Public Property

Offense 2017 2018 2019
Domestic Violence 0 0 0
Dating violence 0 0 0
Stalking 0 0 0

Arrests — On Campus

Offense 2017 2018 2019
Weapons: carrying, possessing, 0 0 0
etc.

Drug abuse violations 0 0 0
Liquor law violations 0 0 0

Arrests — Public Property

Offense 2017 2018 2019
Weapons: carrying, possessing, 0 0 0
etc.

Drug abuse violations 0 0 0
Liquor law violations 0 0 0

Disciplinary Actions — On Campus

Offense 2017 2018 2019
Weapons: carrying, possessing, 0 0 0
etc.

Drug abuse violations 0 0 0
Liquor law violations 0 0 0

Disciplinary Actions — Public Property

Offense 2017 2018 2019

Weapons: carrying, possessing, 0 0 0

etc.

Drug abuse violations 0 0 0

Liquor law violations 0 0 0
Unfounded Crimes

Offense 2017 2018 2019

Total unfounded crimes 0 0 0
HATE CRIMES

Hate crimes are criminal offenses that manifest evidence of prejudice based on race, religion, sexual
orientation, gender, disability or ethnicity are reported as Hate Crimes as prescribed by the Hate Crime
Statistics Act (28U.S.C. 535).
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POLICIES

A variety of GSC and TriHealth policies account for various aspects of safety and security for faculty,
staff, students and public. The most current information can be found on the GSC Website under
Policies. All policies pertaining to faculty and staff can be found on the TriHealth Intranet.
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