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INTRODUCTION

Good Samaritan College of Nursing and Health Science (GSC) is required by The Drug Free Schools and
Campuses Regulation (34 CFR Part 86) of the Drug-Free Schools and Communities Act (DFSCA) to certify
the adoption and implementation of programs for students and employees in the prevention of alcohol
abuse, the use and/or distribution of illegal drugs, on or off-campus, by students or employees.

GSCis a private Catholic institution committed to being a leader in nursing and health care education in
a unique Catholic and hospital-based college environment. The college goals emphasize:

e A Christian value orientation to life

e The creation of a caring environment for each student and staff/faculty member to feel satisfied
and reach their fullest potential

e The promotion of academic excellence

e The embracement of professional standards of conduct as a lifelong value

e Service to the community

e The embodiment of the traditions and reputation of the college

e Anongoing commitment to learning and to our institution

In keeping with these goals and the mission, vision, and values of our college and for compliance with
The Drug-Free Schools and Campuses Regulations (Edgar Part 86), the college has developed this initial
Biennial Review of its current programs. The review process has assisted in completing a gap analysis
between current programs, services, and policies and those that are needed and required according to
evaluation and regulations.

The goals of the GSC Alcohol and Other Drug (AOD) program is to prevent and educate students, faculty,
and staff in the issues associated with AODs, resources available in the community for those
experiencing substance use/abuse/addiction, and support for accessing those services through our
College Counselor.

BIENNIAL REVIEW PROCESS

This initial Biennial Review covers the current state of compliance and is a baseline for improvement
based on the evaluation and gap analysis. The President of GSC has designated the College Compliance
Officer the responsible party for the biennial review. In July of 2015, the College created the College
Compliance Officer, who is responsible for regulatory oversight. Prior to the creation of that position,
multiple employees shared the responsibility of compliance. Those individuals participating in the
evaluation of current compliance and intended for future participation are:

Mary Jo Kathman BSN, MAEd Dean of Student/Alumni Services

Jill Nutter, MSW Counselor



Other faculty and staff will be added as necessary. For the review, policies were evaluated and programs
related to AOD were listed. There have been no previous climate surveys to determine trends in AOD
with the student/faculty population. An AOD climate survey is planned for Fall, 2016, when students are
back in session and following the Higher Learning Commission Survey. The students at our college take a
number of surveys and engagement/participation has decreased. Completing a climate survey in the fall
of 2016 will allow the students respite.

The Biennial Review will be available through the College Compliance Officer and on the college website.
Copies can be obtained by contacting the College Compliance Officer and requesting them. Biennial
Reports will be kept for no less than three years.

ANNUAL POLICY NOTIFICATION PROCESS

A written, annual notification will be distributed to all enrolled students, staff, and faculty via SONIS Bulk
Email in January and August of every year, as well as provided to each new employee of the college in
their orientation. Notification to employees, annually and those who are new to the College, will be
provided via TriHealth Outlook email, as well. These means of delivery provide adequate assurance that
each student, faculty, and staff member annually receives notification of the College’s AOD program.
These notifications will include the following:

e Standards of conduct prohibiting the unlawful possession, use, or distribution of illicit/scheduled
drugs and alcohol by all students, staff, and faculty

e List of applicable sanctions/penalties under federal, state, local laws, and/or college policy for
the unlawful possession or distribution of illicit drugs and alcohol

e Description of the health risks associated with the abuse of alcohol or use of illicit drugs

e List of drug and alcohol programs (counseling, treatment, rehabilitation, or re-entry) available to
students, staff, and faculty

e Statement that GSC will impose disciplinary sanctions on students, staff, and faculty for
violations of these standards, description of those penalties, up to and including expulsion or
termination of employment

The AOD policy is also listed on the college website to include access for any student taking online
courses and is included as a required power point for all new students in the orientation to the College.

AOD Prevalence & Incidence Rates/Needs Assessment/Trend Data

The college has had no reports of drug and alcohol-related incidents or fatalities in the last several years,
whether on campus or off-campus. There have been no disciplinary actions or sanctions for any AOD
incident. The College has not had to make any AOD referrals to counseling or treatment.

The college has had no AOD-related admissions to any local emergency rooms.

The college has had no AOD-related ambulance transport/calls for service.



The college is unaware of any student, faculty, or staff who have sought substance abuse treatment in
2015.

AOD Policy, Enforcement & Compliance Inventory & Related Outcomes/Data

The GSC AOD Policy is attached as an addendum to the report. GSC is committed to reviewing each drug
and alcohol case at all steps of the discipline process to ensure continuity of action and to provide a
broad base of input in the decision-making process.

AOD Prevention Programs

GSC is very fortunate to have a College Counselor for our student population. The GSC student may be
self-referred to our counselor, or the counselor may receive a referral for the student from an instructor
or staff member. The role of the counselor in the AOD program is to assess students for possible issues
with AOD, refer to treatment, offer support, and involvement in education and prevention programs.

The Counselor applied for a grant through the Ohio Program for Campus Safety and Mental Health
Collaborative Program Grants and was awarded money to support the development of prevention and
mental health promotion for the College. Promotional items, educational/prevention bookmarks, and
pencils were purchased.

One of the reasons students may participate in AOD behaviors is due to the anxiety regarding school and
test-taking. There are several stress reduction activities offered throughout each year. The College
Counselor and an instructor held a workshop on Monday, September 21, 2015 entitled, “Taking the Fear
Out of Test-Taking and Test-Taking Strategies and Techniques.” There was also a “Stress Less” seminar
on October 5, 2015 for students, faculty, and staff. Although these types of functions are not usually
well attended, an attempt has been made to have the events during lunch time and provide food to
encourage attendance. We also provide pet therapy at many of the college events throughout the year.

The College began promoting the Crisis Text Line 741-741with students in September, 2015, as well as
the Ulifeline link. We also provided the information regarding a cell phone application for relaxation.

Information was shared with students, faculty, and staff regarding a speaking event: “Ohio’s Opiate
Epidemic: How Did We Get Here and Where are We Headed?” which was presented by the author of
“Dream Land: The True Tale of America’s Opiate Epidemic,” Sam Quinones. Since this was a community-
wide event, it is unknown how many students, faculty or staff attended.

On November 16, 2015, Dr. Clifford Q. Cabansag, an addiction specialist from the Lindner Center, did a
presentation to students, faculty, and staff on Substance Abuse Issues. Dr. Cabansag’s focus for the
discussion were opioid use and dangers to nurse usage.

Information was shared to students, faculty and staff on the National Alcohol Abuse and Alcoholism
(NIAAA) College AIM website, which has a guide for planning alcohol interventions, which are research-
based.



The college also provided Drug Education guides for the students, faculty, and staff of the College,
beginning December, 2015. The revised Opioid Overdose Toolkit provided through SAMHSA was
provided to everyone.

Intervention & Support Services

The College provides information, resources, and referrals regarding AOD. The College Compliance
Officer and the College Counselor provide for coordination of services and with all other departments
within the College as necessary. Through the TriHealth enterprise, students have access to the employee
assistance program, Concern, as well as to the College Counselor.

Financial Aid

GSC is committed to compliance with all federal laws that impact its students’ eligibility for financial aid,
and it follows them as directed.

Student ineligibility for Grants, Loans, or Work Assistance:

For possession of a controlled substance, For sale of a controlled substance, ineligibility
ineligibility period is: period is:

First Conviction 1year First Conviction 2 years

Second Conviction 2 years Second Conviction Indefinite

Third Conviction Indefinite

Evaluation of Plan

Although a number of resources are provided for all persons within the College, student engagement
continues to be an issue. The College Compliance Officer has asked that food be served at all student
events for AOD, so as to encourage a greater attendance. Students are instructed to stay for the
program presentation if they are getting food. The enticement of free food at lunchtime is often times
enough to draw in and engage faculty and staff, as well.

Most of the concentration on education and prevention is appropriate, given the lack of reported issues
within the employee or student body for AOD. Resources are concentrated in the areas where the data
supports interventions. The average age of the GSC student is 25 and there are no residential facilities
provided by the College.

One of the weaknesses for the program is there is no formal date obtained through surveys. Considered
data is observed through lack of reports of AOD issues from the law enforcement community.

Program Recommendations

e Complete an AOD climate survey in the fall of 2016 or the American College Health Association
National College Health Assessment
e Continue to provide education regarding AOD




e Enhance the publication/visibility of resources within the College and community for AOD
e  Utilize social media more for the advertisement of resources for AOD



Certification of Review Processes

Under the Drug-Free Schools and Campuses Act, during September, GSC reviewed the strengths and
weaknesses of the programs in place at GSC to ensure compliance with the Drug-Free Schools and
Communities Act and Amendment, 1989/Drug-Free Workplace Act, 1988 The review of policy
documents noted the following:

GSC appears to be in compliance with the Act and has an adequate policy in place.
The College distributes its Alcohol and Other Drug policy and to all employees and students,

The biennial review of college drug prevention programs and policy is now conducted at the
conclusion of each biennial period, The review is designed to ensure effectiveness of the policy
and the programs which are in place as well as to recommend measures which can be
implemented to ensure that the programs are effective.

The review process evaluated disciplinary actions that have been taken during the biennial
period for consistency with GSC policy to ensure that sanctions are consistent and utilized.
GSH has had no reported issues,

GSH tracks the number of drug and alcohol related offenses that occur on campus, Statistics are
gathered without disclosing the names of those involved in compliance with FERPA.

The President has reviewed and signed this report.

This report reflects an accurate review of the policies, programs, and review process in effect at GSC for
this review period.

Certification of Adoption and Acceptance

The President supports the drug and alcohol policies of CCMS and encourages employees and students
who may have difficulties with these issues to see assistance through appropriate channels.
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POLICY TITLE:

GOOD SAMARITAN COLLEGE

GSS " OF NURSING AND HEAITH SCIENCE ALCOHOL AND OTHER DRUG (AOD)

Purpose of Policy: Prevention of AOD abuse; To maintain a safe and
drug/alcohol free environment; compliance with Drug-Free
Schools and Campuses Regulations (EDGAR 86)
Scope: XFaculty X Staff

Student X Visitor X Other

Committee(s) Responsible: Student Services Committee

Location of Policy: GSC College Web Site.

Attachments: None

Forms Location: None

Related Policies: Conduct; Counseling

Date Approved by Committee: 7/27/2016

Prior Revision Dates: 4/11/2016

Next Review Date: 1/2017

Date Policy Effective: 07/27/2016

Final President Approval: 8/5/2016

Good Samaritan College of Nursing and Health Science supports and conducts educational
endeavors to increase awareness of the use and abuse of alcohol and other drugs (AOD) to allow
students to make informed choices regarding their consumption. The college wishes to facilitate a
helping atmosphere where students and faculty are encouraged to confront substance abuse
problems directly and openly. In order to accomplish this goal, issues of confidentiality are critical.
Every precaution will be taken to protect the privacy of faculty and students who are involved in
reported abuse or in reports of infractions.

Nationwide drug and other substance abuse is on the rise. Studies show nurses are at higher risk
for alcohol and drug abuse. Alcohol and other drug use and its physiological effects represent a
threat to the well-being and security of students, faculty, staff, and visitors and could cause
extensive damage to the College and TriHealth’s reputation and our standing in the community.
Any involvement with AOD that adversely affects the campus and workplace will not be tolerated.

ALCOHOL & OTHER DRUG USE

The use, sale, manufacture, possession, dispensation, or distribution of intoxicating beverages and
illegal and/or controlled substances covered under the Comprehensive Drug Abuse Prevention and
Control Act are illegal under both federal and state law and are prohibited. It is unlawful to sell,
furnish, or provide alcohol to a person under the age of 21. The possession of alcohol by anyone
under the age of 21 years in a public place or place open to the public is illegal.

Anyone using alcohol, drugs, or under the influence while on campus, during college-sponsored
activities off campus, or during class or clinical hours will be reported to the Dean of
Student/Alumni Services and referred to the college counseling service. Such activity is also
prohibited during non-academic and/or non-work time if it impairs the ability to perform on the
job or threatens the reputation and integrity of the College and/or TriHealth. The identity of the
individual making the report will be kept confidential. The information will be thoroughly



investigated before official action is taken. A drug screen performed by Employee Health may be
required. Disciplinary action will be decided on an individual basis. When appropriate, legal
authorities will be notified.

Students, faculty, and staff are expected to report for school/work and remain at school/work in a
condition to participate in their academic schedule and activities, and have the ability to perform
assigned duties free from the effects of alcohol and other drugs. Any student, faculty, or staff
member who are prescribed drugs which may impair their ability to safely drive and or perform
their duties should report it to their instructor, supervisor, and Employee Health.

RESPONSIBILITY
Faculty and Supervisors

When a student, faculty, or staff member is suspected of stealing, selling, or misusing alcohol or
other drugs, the faculty or supervisory personnel member should contact the College Compliance
Officer, Security, and an Employee Relations Consultant if the offender is a faculty or staff
member.

If theft or selling is suspected, the College Compliance Officer and Security will be involved in
the initial contact with the student or employee for the purpose of initiating an investigation, along
with the supervisor and Employee Relations Consultant. Security will contact the police if
necessary, for participation in the investigation. If the employee or student admits to the drug theft,
Security will respond as required by law. A drug/alcohol screen will be conducted prior to the
employee or student being suspended pending further investigation. The suspension will be
communicated to the employee by the supervisor or faculty member and the Employee Relations
Consultant. Any student or employee who refuses a drug/alcohol screen through Employee Health
will be expelled from the school and/or terminated from employment.

If reasonable cause is found to believe that a student or employee is using an illegal or controlled
substance or is under the influence of alcohol, a drug/alcohol screen will be arranged through
employee Health, the Emergency Department or a Bethesda Care office by the supervisor or
Employee Relations Consultant. The student or employee will be suspended until the test results
are completed. Arrangements for transportation home for the student or employee will be made.
The student or employee will not be allowed to drive.

Any student or employee testing positive for alcohol and other drug or caught stealing drugs of
personal use are subject to expulsion and/or termination. However, at TriHealth’s discretion, an
employee may be eligible for rehabilitation in lieu of termination/expulsion.

A student or employee using patient drugs for personal use may be eligible for rehabilitation in
lieu of termination/expulsion. Any student or employee selling or dispensing unauthorized drug to
or for others will be expelled or terminated immediately.

The College and TriHealth reserve the right to modify or rescind this policy and procedure any
time without prior notice. Any exception must be requested through the College Compliance
Officer and/or Human Resources and have the approval of the Chief Human Resources Officer
and/or the President of the College.



PREVENTION & EDUCATION COMMITMENT

The college will conduct a minimum of one yearly workshop related to alcohol and drug
prevention and education, which will include annual notification of:

Standards of conduct

Description of penalties for violating federal, state, and local law and college policy
Description of health risks associated with AOD

Description of treatment options for AOD

Pamphlets and education material related to substance abuse will be available on a continual basis.

A written, annual notification will be distributed to students, staff, and faculty and will include the
following:

e Standards of conduct prohibiting the unlawful possession, use, or distribution of
illicit/scheduled drugs and alcohol by students, staff, and faculty

e List of applicable sanctions/penalties under federal, state, local laws, and/or college policy
for the unlawful possession or distribution of illicit drugs and alcohol

e Description of the health risks associated with the abuse of alcohol or use of illicit drugs

e List of drug and alcohol programs available to students, staff, and faculty

e Statement that GSC will impose disciplinary sanctions on students, staff, and faculty for
violations of these standards, description of those penalties, up to and including expulsion
or termination of employment

BIENNIAL REVIEW

A biennial review of the AOD prevention program at the college, overseen by the College
Compliance Officer, will be conducted in even-numbered years for the preceding two years. The
biennial report will be provided to the US Department of Education or its representative upon
request. The purpose of the biennial review is to determine effectiveness and consistency of
penalty enforcement and to identify and implement any necessary changes. All records related to
compliance with EDGAR 86 will be retained for no less than three years.

J Drive/Policies and College Web Site.




PREVENTION & EDUCATION COMMITMENT

The college will conduct a minimum of one yearly workshop related to alcohol and drug prevention and
education, which will include annual notification of:

e Standards of conduct

e Description of penalties for violating federal, state, and local law and college policy
e Description of health risks associated with AOD

e Description of treatment options for AOD

Pamphlets and education material related to substance abuse will be available on a continual basis.

A written, annual notification will be distributed to students, staff, and faculty and will include the
following:

e Standards of conduct prohibiting the unlawful possession, use, or distribution of illicit/scheduled
drugs and alcohol by students, staff, and faculty

e List of applicable sanctions/penalties under federal, state, local laws, and/or college policy for the
unlawful possession or distribution of illicit drugs and alcohol

e Description of the health risks associated with the abuse of alcohol or use of illicit drugs

e List of drug and alcohol programs available to students, staff, and faculty

e Statement that GSC will impose disciplinary sanctions on students, staff, and faculty for
violations of these standards, description of those penalties, up to and including expulsion or
termination of employment

BIENNIAL REVIEW

A biennial review of the AOD prevention program at the college, overseen by the College Compliance
Officer, will be conducted in even-numbered years for the preceding two years. The biennial report will
be provided to the US Department of Education or its representative upon request. The purpose of the
biennial review is to determine effectiveness and consistency of penalty enforcement and to identify and
implement any necessary changes. All records related to compliance with EDGAR 86 will be retained for
no less than three years.



Appendix A

Federal Trafficking Penalties for Schedules I, I, II, IV, and V (except Marijuana)

Segond Offense: Mot more than 20 yrs. If death or serious injury, not more than 30 yrs.
Fine not more than 51 million if an individual, $5 million if not an individual

Schedule | Substance/Cuantity Penalty Substance/Quantity Penalty
1] Cocaine First Offense: Mot less than | Cocaine First Offense: Mot less than
500-4999 grams mixture | 5 yrs. and not more than 40 | 5 kilograms or more 10 yrs. and not more than
yrs. If death or serious mixture life. If death or serious
1] Cocaine Base bodily injury, not lass than Cocaine Base bodily injury, not less than
28-279 grams mixture 20 yrs. or more than life. 2B0 Erams of more mixture | 20 yrs. or more than life.
N Fentanyl Fine of not more than 55 Fentanyl Fine of not maore than $10
40-399 grams mixture million if an individual, %25 A00 pramis or more migture | million if an individual, 550
1 Fentanyl Analogue millicn if not an individual. | Fentanyl Analogue millizn if not an individual.
10-39 grams mixture 100 Erams or more mixture
1 Herain Second Offense: Mot less Herain Second Offense: Mot less
100-999 grams mixture than 10 yrs. and not more 1 kilogram or more micture | than 20 yrs, and not more
1 LSD than life. If death or serious [ cp than life. if death or serious
1-9 Erams mixture bodily injury, life 10 grams or more mixture | bodily injury, life
I Methamphetamine imprisonment. Fine of N0t " paethamphetamine imprisonment. Fine of not
5-49 grams pure or muore than %8 million if an 50 Erams or more pure muore than 520 million if an
50-499 grams mixture individual, 550 million if not | o 200 prams or more individual, 575 million if not
an individual. misture an individual .
n PCP PCP .
10-99 grams pure or 10 Erams or more pure 2 or More Prior Offenses:
100-999 grams mixture or 1 kilogram or more Life imprisonment. F"'E |:|f_
miscbure not more than 520 million if
an individual, 575 million if
not an individual.
e
Substance/Quantity Penalty
Any Amount Of Other Schedule | & 11 | First Offense: Mot more that 20 yrs. If death or serious bodily injury, not less than 20 yrs.
Substances or more than Life. Fine 51 million if an individual, 55 million if not an individual.
Any Drug Product Containing Gamma
Hydromybutyric Acid Second Offense: Mot more than 30 yrs. If death or serious bodily injury, life
Flunitrazepam |Schedule nv) imprisonment. Fine 52 million if an individual, 510 million if not an individual.
1 Gram
Any amount Of Other Schedule 11 First Offense: Mot more than 10 yrs. If death or serious badily injury, not more that 15
Drugs yrs. Fine not more than 5500000 if an individual, 525 million if not an individual.

any Amount OFf all Other Schedule v
Drugs (other than one gram or more
of Flunitrazepam)

First Offense: Mot more than 5 yrs. Fine not more than $250,000 if an individual, 51

million if not an individual.

Second Offense: Mot more than 10 yrs. Fine not more than %$500,000 if an individual, 52

million if other than an individual_

Any Amount OF All Schedule V Drugs

First Offense: Mot more than 1 yr. Fine not more than 5 100,000 if an individual, 5250, 000

if not an individual.

Second Offense: Mot more than 4 yrs. Fine not more than 200,000 if an individual,
5500,000 if not an individual.




Appendix B

OHIO

CRIMIMAL SENTEMCING COMMISSION

Chief Justice Maureen O'Connor, Chair # Sara Andrews, Director

DRUG OFFENSE QUICK REFERENCE GUIDE

In Collaboration with the Staff of the Ohin Supreme Court Law Library « April 2015

DRUG TRAFFICKING - O.R.C. &
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LEVEL: 5 or J

GUIDANCE: 5 or J
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MDO (Major Doz Oifender) = Mandatory maxinmim ferm from
F-1 range, [5100 MM

Mand |, or Mandatery = Tudge must impose a prison term from
range available for that offense leval.

In Favor = A rebuttable presumption in favor of imposing

3 prison term

Diiv. B = Sentencing is guided by [$8M.EE], the rules for
F-4s and F-55.

Diiv. C = Sentencing is puided by ENHG0].

Im Favor® = Presumption in favor, bat mandstory if 2 or

maore prior felony dmg-sbuse offenses.

1 F-5 if the offender previously has been convicted of a dmg-
abuse offense.

Im Favor™ = Presumption in favor, but mandatory 2- or 5-year
minirmum if 2 or more priors.

+ Minimmm prison term of 3 years for first offense,

5 years for second offense.

+ vielation involves the sale or possession of such and court
finds M0, then mandatory max from range.

= Mininmm prison term of 4 years for first offense,

5 years for second offense Inchides “public premises ™




Appendix C

Treatment Centers:

Resource:
Address:
City/State/Zip:

Phone:

Website:

Resource:
Address :
City/State/Zip:
Phone:
Website :

Resource:
Address:
City/State/Zip:
Phone:
Website:

Resource:
Address:
City/State/Zip:
Phone:
Website:

AOD Resources

Bethesda Oak Alcohol and Drug Treatment

619 Oak Street, 4" Floor West

Cincinnati, OH 45206

513-569-6116

http://www.trihealth.com/institutes-and-services/alcohol-
and-drug-treatment/

Addiction Treatment Center

#202 , 602 Main Street

Cincinnati, OH 45202

888-509-1189

http://www.recovery.org/browse/cincinnati-oh/

Addiction Services Council

2828 Vernon Place

Cincinnati, OH 45219

513-281-7880

http://www.addictionservicescouncil.org/

Center for Addiction Treatment

830 Ezzard Charles Drive

Cincinnati, OH 45214

877-221-1626

http://www.catsober.org/




Resource:
Address :
City/State/Zip:
Phone:
Website:

Resource:
Address:
City/State/Zip:
Phone:
Website:

Resource:
Address:
City/State/Zip:
Phone:
Website:

Resource:
Address:
City/State/Zip:
Phone:
Website:

AOD Resources

Gateways

4760 Madison Road

Cincinnati, OH 45227

513-861-0035

http://www.gatewaysrecovery.com/

Cincinnati Drug Treatment Centers

7672 Montgomery Road, #104

Cincinnati, OH 45236

877-233-2472

http://www.cincinnatidrugtreatmentcenters.com/

Right Path Drug Rehab

600 Vine Street, #402

Cincinnati, OH 45202

513-453-4552

http://www.cincinnatidrugtreatmentcenters.com/

Drug Alcohol Rehab

42 E. Crescentville Road

Cincinnati, OH 45246

513-298-5398

http://www.rehabs.com/local/cincinnati-oh/



http://www.gatewaysrecovery.com/
http://www.cincinnatidrugtreatmentcenters.com/

Resource:
Address:
City/State/Zip:
Phone:
Website:

Resources:
Address:
City/State/Zip:
Phone:
Website:

Resource:
Address:
City/State/Zip:
Phone:
Website:

Resource:
Address:
City/State/Zip:
Phone:
Website:

AOD Resources

The Crossroads Center

311 Martin Luther King Drive East

Cincinnati, OH 45219

513-475-5313

http://www.thecrossroadscenter.com/

Butler County Alcohol and Drug

6 S. 2" Street

Hamilton, OH 45011

513-767-0777

http://www.bcmhars.org/

Sojourner

515 Dayton Street

Hamilton, OH 45011

513-896-3465

http://sojournerrecovery.com/contact/

Warren County Recovery Services

107 Oregonia Road, #A

Lebanon, OH 45036

513-261-1695

http://www.mhrsonline.org/



http://www.thecrossroadscenter.com/
http://www.bcmhars.org/
http://sojournerrecovery.com/contact/

Resource:
Address:
City/State/Zip:
Phone:
Website:

Resource:
Address:
City/State/Zip
Phone:

Fax:

Website:

Resource:
Address:
City/State/Zip:
Phone:
Website :

Resource:
Address:
City/State/Zip:
Phone:

Website :

AOD Resources

Clermont Recovery Center

1501 Madison Road

Cincinnati, OH 45206

513-354-5200

https://www.gcbhs.com/

Clermont County Mental Health & Recovery Board

2337 Clermont Center Drive

Batavia, OH 45103

513-732-5400

513-732-5414

http://www.ccmhrb.com/?page id=11

St. Elizabeth Alcohol and Drug Treatment

1500 James Simpson Jr. Way

Covington, KY 41011

859-415-9280

http://www.stelizabeth.com/alcoholanddrugtreatment/

The Ridge

50 W. Techne Center Drive, Suite B-5

Milford, OH 45202

888-249-5340

http://www.recovery.org/providers/the-ridge-ohio-
3194546441/



http://www.ccmhrb.com/?page_id=11
http://www.stelizabeth.com/alcoholanddrugtreatment/

Educational sites for health risks of AOD

http://www.niaaa.nih.gov/

http://www.cdc.gov/alcohol/fact-sheets/alcohol-use.htm

https://commonsense.uchicago.edu/page/table-d-health-risks-associated-use-illicit-drugs

http://www.cdc.gov/nchs/fastats/drug-use-illegal.htm



http://www.niaaa.nih.gov/
http://www.cdc.gov/alcohol/fact-sheets/alcohol-use.htm
https://commonsense.uchicago.edu/page/table-d-health-risks-associated-use-illicit-drugs
http://www.cdc.gov/nchs/fastats/drug-use-illegal.htm

Appendix D

Alcohol Use and Your Health

Drinking too mut
United State
drinking cost the eco 5 billion in 2008

e drinkers are not :Ic...uh..ll n:h.-.-;:-en-;:ient.

What is considered a“drink”?

U.S. Standard Drink Sizes 5 5
T —
ﬂ-ﬁ,-hslq]

12 nunnns 8 ounces 5 ounces 1 5 nunnn:
T3 malt liquor 12% wine
ﬂuqﬂs

Excessive alcohol use includes:

A A A A

Binge Drinking Heavy Drinking Any alcoholused by  Any alcohol used by
pregnant women those under the age
Fﬂrmm,#umln’_ﬂs Farwomen, & or more drinks of 21 years
comsumed on one oocassion perweek

TTYY 252525 ¢

@ hARhAN b 'll*\

Formen, 5 ar mere drinks Fosr men, 15 or more drinks
consumed on one socassion perweek

If you choose to drink, do so in moderation:

FORWOMEN,up  FOR MEN, upto
to 1 drink a day 2 drinks a day

DONTDRINK AT ALL if youare . . -
underthe age of 21, orif you areor NOONE should begindrinking
miy be preqnant, or have health or drink mare frequently bassd
problams that could be made worse on petential health benefits.
by drinking.
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